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AN ORDINANCE 20 13 - 1 0 - 1 7 - 0 7 2 2 
APPROVING THE INTERIM ANNUAL OPERATING BUDGET AND 
APPOINTMENTS TO THE BOARD OF DIRECTORS FOR WORKFORCE 
SOLUTIONS ALAMO AS RECOMMENDED BY THE COMMITTEE OF SIX. 

* * * * * 

WHEREAS, the Texas Workforce Commission (the "TWC") is the state agency which oversees and 
provides workforce development funding for services to employers and job seekers in Texas and, by 
statute, is required to provide funding and services through 28 regional workforce boards, including the 
locally-developed Workforce Solutions Alamo (the "WSA") which serves Atascosa, Bandera, Bexar, 
Comal, Frio, Gillespie, Guadalupe, Kames, Kendall, Kerr, Medina and Wilson counties (the "WSA 
Service Area"); and 

WHEREAS, the WSA Board is an appointed group of 25 individuals who represent business, 
education, economic development, community organizations and government, which may be 
appointed to two consecutive, three-year terms; and 

WHEREAS, the primary role of the WSA Board is to align, focus and set direction for all workforce 
activities in the WSA Service Area, and manage and execute an annual workforce budget of 
approximately $67 million in federal and state workforce funding; and 

WHEREAS, as required by statute, the City, Bexar County, and the 11 other counties ("the 
Principals") have entered into an Interlocal Agreement with the Chief Elected Officials (the "CEOs") 
of the WSA Service Area to oversee the planning, budgeting, administration and execution of WSA 
programs; and 

WHEREAS, the CEOs include the 12 county judges of the WSA Service Area and the Mayor of San 
Antonio, all of whom have established a "Committee of Six" to carry out their duties and 
responsibilities, which include recommending to the Principals the appointment of members to the 
WSA Board and approval of the WSA Board Operating Budget and Planning Estimates; and 

WHEREAS, on September 20, 2013, the Committee of Six reviewed the applications (included as 
"ATTACHMENT I") and recommended re-appointments to the WSA Board for Places 7, 12 in the 
Business category; Place 15 for the Community-Based Organization category; Place 18 for the 
Education category, and a new appointment to fill a vacancy in Place 20 for the Economic 
Development category; and 

WHEREAS, the proposed interim WSA Budget for FY 2013-2014 (included as "ATTACHMENT 
II") was considered and recommended for approval by the Committee of Six on August 21, 2013 and 
consists of a planning estimate of $67 million in Federal and State funding sources, including 
approximately $39.2 million for child care services; $22.7 million to staff and operate 16 contract 
service centers in the 12-county area serving WIA Adult, WIA Youth, WIA Dislocated, Temporary 
Assistance to Needy Families (TANF), SNAP Employment & Training (SNAP E&T) and SNAP E&T­
ABA WD participants; $1.3 million for Just-in-Time training to support the manufacturing, IT and 
aerospace industries; and $3.8 million for the WSA corporate operating budget; and 
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WHEREAS, the WSA Partnership Agreement requires that the full governing bodies for each of the 
Principals review and approve the annual Interim WSA Operating Budget as well as appointments to 
the WSA Board; NOW THEREFORE: 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO: 

SECTION 1. The City Council approves the following appointment and reappointments to fill terms 
beginning January 1,2014 and ending December 31, 2016: 

Business and Commerce Category (2 Appointments): 
Mr. Tod Bruning, Technical Training Manager, Rackspace Hosting, in San Antonio, Texas for Place 7 
(Re-appointment). 

Ms. Jacqueline Burandt, Senior Director, University Health System, in San Antonio, Texas for Place 
12 (Re-appointment). 

Community-Based Organization Category (1 Appointment): 
Ms. Cathy Valdez, Executive Director, Project Mend, in San Antonio, Texas for Place 15 (Re­
appointment) . 

Education Category ( 1 Appointment): 
Dr. Raul Reyna, Executive Director, UTSA/SA PREP, In San Antonio, Texas for Place 18 (Re­
appointment). 

Economic Development Category (1 Appointment): 
Mr. Mark Luft, Director, City of Cibolo Economic Development Corporation, in Bexar County, Texas 
for Place 20 (New Appointment). 

SECTION 2. The City Council also approves the attached Interim Workforce Solutions Alamo 
("WSA") Operating Budget as shown in ATTACHMENT II. 

SECTION 3. This Ordinance shall be effective immediately upon passage by at least eight affirmative 
votes or, if less than eight affirmative votes are received, then on the tenth day after passage. 

PASSED AND APPROVED this 1 i h day of October, 2013. 

2 

z;:g 
MAY 0 R 

Julian Castro 

APPROVED AS TO FORM: 

Michael 
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Agenda Item: 15 ( in consent vote: 5,7,8,9,10,11,13,14,15,16,17,18,19,20 ) 

Date: 10117/2013 

Time: 10:01:01 AM 

Vote Type: Motion to Approve 

Description: An Ordinance approving the Workforce Solutions Alamo Interim Annual Operating Budget and 
approving the Appointments to the Workforce Solutions Alamo Board of Directors as recommended by 
the Committee of Six. [Carlos Contreras, Assistant City Manager; Rene Dominguez, Director, Economic 
Development] 

Result: Passed 

Voter Group 
Not 

Yea Nay Abstain Motion Second 
Present 

J u !ian Castro Mayor x 

Diego Bernal District 1 x 

Ivy R. Taylor District 2 x 

Rebecca Viagran District 3 x 

Rey Saldana District 4 x 

Shirley Gonzales District 5 x 

Ray Lopez District 6 x 

Cris Medina District 7 x x 

Ron Nirenberg District 8 x x 

Elisa Chan District 9 x 

Carlton Soules District 10 x 

http:// cosawebN otelnterface/Default.aspx 10117/2013 
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ATTACHMENT I 

3 



WSA BOARD OF DIRECTORS 

APPOINTMENTS 

Business and Commerce Category 

Mr. Tod Bruningl Technical -Training Manager, 
Rackspace Hosting, in San Antonio, Texas for 
Place 7 (Re-appointment) 

Jacqueline Burandt, Senior Director, University 
Health System, in San Antonio, Texas for Place 
12 (Re-appointment) 
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. Ghief Elected Offioigl's Membership Guide forLooaf Workforce Development Boards 

H-200: Nomination Slate 

Lotal Workforce Development Board Nomination Slate 
PLEASE TYPE OR PRINT 

L Workforce Area: ..:...AlA:....· ....:.M..:..O,..,..:"......",.,_~:--_.;...,..-:.,.,;,.",-_;.=.;;.;.;.,.c",...:.....:...:..'---c'-'-:_~....,..;..-'-___ ;.;..;...~".",.._.,..-~,........._ 

2. Name of Nomintf;f;'-;-I..,...O~D _BR_UN..-.. ..;.,IN..,..G ..... ..;.,;' -,;;;-,-:--_:--..,.",...,.."..".",-_..,.,-___ ---::--_____ :---. __ -:--_....".""..,... 

3. Organization Representing .,..;:.RA_. -'-CKS..:....:..PA...,.C.....;= .... !"l_OS_T...,.IN...,.·G_---.,....,-_--:-_________ .,.--_-.,."..,...........,.......,.....,,,,..... __ _ 

4. PositioniTitly:. TECHNICAL TRA1NINi3 MANAGER 

5. Address: ..,..5.....;OOO....:...:..W_AlZE",..,.M_RO_A...,.D_· ______ ~~ _______ . CRif~ipC9d{); SiWANTONIO 18218 

6. Telephone Nlimber 210 - 312~ 3 8 6 9 faxl;..... -..,..--,.~ ____ l{qme:,,.... 2_10 .... 2'1<1;...4_14_7_--,.. __ _ 

7. E_mail;..".to_d ...... bl1J ... n..;..;iflg..:::;@.;;::-.racl<s--.:.p_oce_.:....oo_m_~ __ ~ ____ ~ _ _......--_-.._-.-____ ___. ____ _.... __ 

8. Gender: o Male o Female 

9. Race: What is the nominee's race? Mark one or more races to indicate what the nominee considers 
himself/herself to be. 
jjJ White 0 Black/African Amcrican/Negro 0 Chinese 0 Korean 

o Asian IndIan D American Indian/Alaska Native 0 Samoan 0 Japanese 

o Vietnamese o Guamanian or Chamorro o Fi1lpino 

D Native HawaiIan 0 Some Other Race"" .. _~~-,...,~~,,", 

10. Hispanic Origin: Is the nominee SpanishfHIspanic/Latino? 

D NQ, not SpanishiHispanic/LC\.t1no 

D Yes, Mexican, Mexican American, Chicano 

D Yes, other Spanish/HispanicfLatino, specif)r: __ _ 

D Yes, Puerto Rican 

D Yes, Cuban 

U. Reference Item 3. Please list any applicable Employer TWC Tax Account Number(s)" 

1.) 11-146912-12,', .' 3.) ________ -,-~ 

12. Total Number of Employees associatedwilh Employer TWC Tax Account Numbers listed in Item 11:,.... . .,......,._.,..... 

13. Please indicate the Workforce Board category the nominee represents (Check Only One); 

Private Sector Large/For-Profit Business (large 500 employees or more) ............ ,. •. , .••. J".,.,~~ •. ,., ..• ' ••• ,.~" .... ! •. c.,'." .•. 
Private' Sector Sma!l!1~or-Profit Business (fewer than 500 employees) ............. , .. ,.,.,. ..... ,,,., ..... · .... ,,' •..•• 1 .... ' •• , •. .,, •• , 

Other Private Sect(,'Jr.,., ........................... ,.; •• ,"'.f.", .• -
Education ~. ~. ~ ~ ..... ~ .................... , ~ .............. \;""'«-!'''"''.I>c~~. 
Literacy Council ............................. ,.~" ..... ~ •.• 
EconomIc Development ...................... ;~,.·,.~ .•.• i;.: 
Vocational Rehabilitation ...............•.... ;,.;;.:;~: ••••• , 

Public Employment Service (TWC) ..... , ...• " ...•• ,,~ 

Adult Basic and Continuing Educatlon ........ · .. , ...... ,.;;~ 
Organized Labor [20 C.F.R.§628.41O(a)(3)] •••• ;: ... _ •• ~ 
Community-Based Organization (CBO) 
Public Assistance .................... ~ .... %,' •. , ... , •.•• : ..... ".,· •• ~ •• ~ ••• , .• ,D· 

Special Board Requirements - Indicate, if applicable: 

14, Nom~nee ~as expertise in c~ild c~rc or cal'ly cb.i1dhood eduC~tion ...... ~ . .' ........... : ........ , •. ' ........ ', .• " ......... 8. 
15. Nominee IS a veteran AND IS actIvely engaged til the field of veterans affairs or serVlces "'-"c"'N" .. , ...... . 

March 2012 Page 39 
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Boards and Commissions 
Information Form 

Note: The.information you provide on this form is public 

Board: Workforce Solutions Alamo Board 

PERSONAL DATA 

. Name: 
Isrurling 
. (Last) .... (fifSJ; . (M.l) 

Home Address: 

I 
(Physical $'ref{t.ArJ.(jre~s.r . "(CitY. State. Zip Code) 

Home Phone: Jo.-I---,-___ .,...,JI 

What city d.O y. Ou .. live . ..!Jn?J:!!.n?.:-.J..:s;;.;;a;...:n...;.,.A,,;,;,.n..;.;to;.,;..n.....:io_~ ____ --...l1, 
Years of Residence? rr:J. 
What county do you live in? L..,IB_e_x_a_r_~ __ ......... -,·1 
Years of Residence? rr:=I. . ... 

Employer: IRackspace Hosting . '1 

San Antonio, TX 78218 
(Physical Street Address) (C.it.& State, ZijiCpde)" 

Work Phone: 1(21 0) 312-3869 I 
Length of Employment: 0 Years Position:)Technical Training Manager 

Boards and Commissions Form 12004 



Chief Elected Official's Membership Guide for Local Workforce Deve/()pmentBoards. 

PART H: FORMS 

PART H-100: CONFLICT OF INTEREST stATEMENT FOR 

LOCAL WORKFORCE.DEVEL.OPMENT BOARD MEMBERS 

Board N()minee: .... T_o_d_·.."..B_r_u_n_i...;..n-=g::.-...._---..,._-------.;.;;,-----"'"'"------'---~--....-..;., 
Category Representing: ",-,P~r_iv"",.a,"",,"., _te_. _S_e_c_t...;.o_r ................. ~_=~=~ __ "'-'--.;:;..,.;:;.._~~_:_::_-:--'----',-~ 

1. Does board nominee, any entity or business he/she is involved with? Of the 
organization for which he/she is being nominated to represent have a. contract with the.Board? 
YesD No!!] If yes, please explain. 

If yes, nominee will need to make appropriate disclosures to the Board. 

Date 

March2012 Page 38 



Too BRUNING 
6527 Thunderbird Drive· San Antonio, "Texas 78240 -(210)24S-4147·todbfuning@hotmail.com 

EXPERIENCE 

Manager, Technical Training, Rackspace, San Antonio, Texas. Feb 2013 - Present 
Oversee a team to plan, design, build, test,€md deploy training content across multiple lines of business and 
ensures that project methodology is effectively applied and project standards are maintained. Key 
responsibilities: 

• Leading a team of technical trainers and developers in order to support the achievement of 
organizational goals while improving performance and engagemenhesults 

• Define current st~te environments,"ul'lderstand future state needs, anq define training plans to address 
gaps 

." Participate in the request for proposal (RFP) process and related tasks to select venc:iors/consultants to 
assist with training ~e"elopment 

• Manage thefoUow~up tasks after vendor/consultant selection to ensure that the proper scope and 
deliverables are established in the statement of work (SOW); 

• Maintain ongoing relationships with key service provider contacts 
• Manage and hold vendorsiconsultants"aceountable to ensure deliverables are on time, within budget, 

and meet quality standards 
• Continually evaluate effectiveness of current programs and conducts ongoing skills and needs 

assessments 
• Develop, generate and deploy various training status reports to ensure compliance 
• Understand both federal and state grant process and procedure in order to identify and apply for funding 

that aligns with Rackspace's development and research goals 

Contractor - SO Pipeline Project Lead, Rackspace; Sari Antonio, Texas Jul 2012 - Feb 2013 
Designed new Texas State Workforce Skills Development Fund (SDF) grant to build on accomplishments of 
previous SDF grant awarded in 2008. Subsequently awarded new grant and successfully collaborated with 
the Alamo Colleges Texas to fund all incumbent workers, thereby saving Rackspace $150,000 in training 
dollars in Q1 2013. 

Key Achievements: 
• Designed and is implementing the SD Pipeline project. 
• 30 courses planned in foundational information including specialized tracks in advanced languages. 
• Assembled Rackspace Board of Advisors to oversee program and lab design. 
• Developed new piloting system for original content. 
• Created curriculum development template th;;lt streamlines content design and creation. 
• Planned and scheduled Rackspace University technical training for Q1 2012. 
• Coordinated partnership between Rackspace and the Alamo Colleges 

Rackspace Project Liaison, Alamo Community College District, San Antonio, Texas 2008 - 2012 

Implemented $4.7 million Texas Workforce Commission Skills Development Fund. Grant a training 
partnership between San Antonio~ based Rackspace Hosting and the Alamo Colleges. 

Key Achievements: 
• 70 advanced technology courses developed, tested, and piloted over4 years . 
• " Platforms included Project Management, CompTIA, Microsoft, Red Hat Linux, Cisc;o, and Cyber 

Security. 
• Defined, procured, and supervised installation of equipment infrastructure worth over S700k. 

• Developed Cisco Learning Partner contract between Alamo Colleges and Cisco, making Northeast 
Lakeview College the oniy academic institution in the world to achieve this distinction. 

. .. Continued ... 
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• Oiler 1800 Racksp~c~ emplqyeesand tec~nicians trained. 
• Over 180,000 contact hours to date, 

Information Technology Program Manager, Palo AltO CoJ/(;Jge; San Antonio, Texas 2007 -2008 

As part of Palo Alto Cpllege's Corporate and Community Education Division, developed technology training 
programs for San AntoniO area corporations, and job-entry and professional development courses for San 
Antonio Information Technology professionals. 

Key Achievements: 
-, Partnered with Goodwill San Antonio to leverage the Goodwill ReConnect consumer computerrecycling 

program to provide practical, hands~on trai'ning for entry-level computertechnicians. Goodwill 
subsequently adopted the model nationwide as part of their GoodCareers Academy workforce skills 
development program; 

• Partnership resulted in Center for Digital Government 2008 "Best in Texas;; award for "Innovative 
Approaches to Workforce Development" 

• In partnership with San Antonio Hispanic Chamber of Commerce, created short-hour IT skil1straining 
program targeted for small businesses. 

• Built unique public-private partnership with Time Warner Cable to create a job~entry level training 
program for Cable Installers. Model used extensively in development and implementation of Rackspace 
project. 

• Created monthly PC Clinic for Alamo Colleges employees and students to bring computers for repair 
and troubleshooting by computer repair students under guidance of instructors. 

• Created all program marketing material, including newspaper advertisements, flyers, logos, ernail blasts, 
radio campaign, and catalog descriptions. 

• Redesigned and administered Palo AltoColJege Corporate & Community Development website. 

United States Fulbright Fellow, Government of Sri Lanka, Colombo, Sri Lanka 2004- 2005 
Assisted Information Communications Technology Agency of Sri Lanka in implementing E-Sri Lanka in~iative. 

Key Achievements: 
• Created content development strategy for Sri Lanka's national telecenter network, a World Bank-funded 

project valued at more than $1 OOM. 
• Conducted informational needs assessments to define content development strategy for information and 

e-government services to be delivered through a network of over 1000 rural telecommunications centers 
distributed throughout the island. 

• Researched and defined Sri Lanka Government web portal design and implementation road map 
document. 

• Project lead fqr establishment of 15 computer data centers kiosks in tsunami refugee camps. 

Research I Teaching Assistant, Tulane University, New Orleans, LA 2002-2004 

Technical advisor for professors in designing, constructing and delivering graduate-:level e-learning core 
courses. Administered internal network infrastructure inCluding all desktops, laptops and peripherals. Trained 
staff and students on new technologies. 

Key Achievements: 
II Key developer in conversion of traditional classroom courses into on-line courseware deliverable via 

CD-ROM or Internet to global students. 

• Coordinated aI/logistics for Summer Study Abroad programs in Sri Lanka, including orientation packet, 
course materials, passports, visa, travel and accommodations. 

. .. Continued ... 

( 
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#i: Trained staff and students onriew technologies; provided technical support for over 50 distaneeleaming 
student. 

• Developed on-line courseware for several PaysonCeilter core course curricula, Including Economics; 
Statistics; Democracy, Conflict and Development; International Political and Economic Relations; and 
Five Decades - A History of lVIoQern DevelopmentPrograms, 

Small Enterprise Development Volunteer, US Peace Corps, Wai Ghana 1995-1999 

Technical advisor to regional chamber of commerce. Increased technicaLcompetencies of local government, 
NGOs, expatriate volunteers and small business owners. Established Clnd managed computer telecenter. 
Installed, configured and upgraded desktops, network infrastructure, peripherals and software. 
Key Achievements: 

• Pioneered the concept of the community teh~center, today utilized globally to deliver advanced 
information technology services to rural areas. Program was selected as tile Finalist in the 1999 
Stockholm Challenge, a contest sponsoreq by the EU and City of Stockholm to recognize innovative 
appUcations of information technology in regional ormunicipalorganizations. 

• Successfully established Ghana's first commercial public-access telecenter for computer and email, July 
1996. 

OTHER EXPERIENCE 

Co-Founder I Team Leader, VolunteerSriLanka~org, Colombo, Sri Lanka 2005-2006 

Helped establish and manage orgar'lization to serve tsunami disaster victims. Recruited, trained, mentored 
and matched skills ofvcilunteers with needs of Community-Based Organizations (CBOs). Assisted CBOs in 
developing job descriptions, tasks lists, and initial request applications for volunteers. Designed, launched and 
maintained informational Website of tsunami relief efforts and needs, including content, layout, graphics and 
Tips/FAQ sections. . 

Key Achievements: 
• Founded island-wide clearinghouse to provide global volunteers with a means to assist in tsunami relief 

efforts. Program was subsequently used as model for large-scale initiative sponsored by the UN and 
Government of Sri Lanka. 

• Designed and launched volunteer placement website, registering more than 40,000 visitors in 6 months 

eTech Newsletter Editor, San Antonio North Chamber 2010-2012 
Monthly online newsletter to 7000 member North Chamber membership. North Chamber Technology Council 
Member since 2007. 

EDUCATION 

Master of Science International Development (2004) 
TULANE UNIVERSITY. New Orleans, LA 

Bachelor of Business Administration Management -International Business (1990) 
TEXAS A&M UNIVERSITY, College Station, TX 

ITIL Foundations v3 (Certified September 2011) 
NORTHEAST LAKEVIEW COLLEGE, San Antonio TX 



Workforce Development Board Nomination Slate 
PLEASE TYPE OR PRINT 

1. Workforce Area: Alamo 

2. Name ofNoriiinee': Jacque/ine Bttraridt MEd. 

/.r£h7Jl Cr 

pt;1-ct I). 

. :L Organization Representing .~U":,n."iv,.:::e ... rs~itv:.I-'"H",,,e~al:.:th:.:..· .:;;:Sv"'"'s..,te:.<;m""-___ -='......., ___ --.,......_-,....,.,..---"""""'" ....... ~~_,_...;...,.~_ 

4. PositionfTitle: ,Senior DiJ!mtor" Center for Learning-Excellence 

? Address: -'.4"'-50""2"-'M=e~dl~·p~al~p~< r"",;..;,; . ....,....."...-,........,,.-.... _______ City/Zip Code: Sall Antonio, 78229 

6; TeiephoneNumber 

7. E-mail: 

8. Gender: 

9. Race: 

10. Hispanic Origin: 

:;..2~lO'--'w3~5""'8-=~2::;:.36~7'--__ -,...._-,..,...,,.....,.,.Fax: 210"358-4705 . Home::210~681-4237 . 

Jacqueiine.burandt@uhs-sa.com 

D Male ~ Female 

What is the nominee's race? Mark one or more races to indicate what the nominee considers 
himself/herselfto be. 

[ZJ White 

D Asian Indian 

DVi~amese 

D BlackiAfricanAmericanlNegro 

D American Indian/Alaska Native 

D Guamanian or Chamorro 

D Chinese 

DSamoan 

D Filipino 

DKorean 

D Japanese 

D Native Hawaiian o Some Other Race_----,..,.",.,._,...-_~ 

Is the nominee Spanish/HispaniclLatino? 

[ZJ No, not SpanishiHispanic/Latino 

D Yes, Mexican, Mexican American. Chicano 

o y~. other SpanishIHispanicJLatino, specify: __ _ 

D Yes, Puerto Rican 

D Yes, Cuban 

11. Reference Item 3. Please list the applicable Employer TWC Tax Account Number(s): 

1.) 99-990918-3 

12. Total Number of Employees ass9ciated with the Employer TWC Tax Account Numbers listed in Item 11: 5,200 

13. Please indicate the Workforce Board category the nominee represents (Check Only One): 

Private Sector LargelFor-Profit Business (large 500 employees or Ii1~re) .............................................................. ; .. , ................... 0 
Private Sector Small/For-Profit Business (fewer than 500 employees),"'.~"' •. "~ .• i",.'M.O! •• h ... " •••• ~ ..... "" .. ,, ............ ~ .... , . .",<..: ..... , .. ·., ...... , .... ,.,:D 
Other Private Sector ........................................................................................................................................................................ ,[8) 
Education ..... .•. ;., .... ,·u ... ~"'.>' ... ' ••••••• ,.;<,' ........ ;-; •• < ...... ~.<.· •....• D Adult Basic and Continuing Education .• ;.;.: .... '(i.i •. ;.~;i.,.<;.; .. D 
Literacy CounciL ...... " ... ~;~_ ••.. ~~::' .... "'~.~, .• ~ .. ., •• _ ..... !.t •• "<" .... ,.,0 Organized Labor [20 C.F.R. §628.41O(a)(3)] .. ·., ........ :.:.,..J.D 
Economic Develop~ent ,~ ••. -" ... """,.". ... ~, ........ , .. ~~''''.wo;r! •• ~.,,,D Community-Based Organization (CI30) 0 
Vocational Rehabilitation ........................................ ; .............. ,0 Public Assistance ............................ · .•........ ; ...................... 0 
Public Employment Service (TWC) ...................................... :O 

Special Board Requirements - Please indicate, if applicable: 
14. Nominee has expertise in child care or early childhood education .............................. " ....................................... 0 
15. Nominee is a veteran AND is actively engaged in the field of veterans affairs or services. ·· •• ~.,·f· ..... ~·.· ...... · .... ~· ..... HH' •••• 0 



jst., .. ' '." ' ....... , .' 
&iSllattu;e~ Nominating Or$~izat!~n,,*Pre:Slden~tD,il~!'~: ~n'ttl'eJ\9nli<i.al 

Indiviilua~ may receive" nWicloYlIndcorrect informat1cm 1hat'tWC ~IlcciS :all~u\ tbclndivid)inl,~.¥~fin~ W m:m!'l~tX:-AAd$fiJltW~;m\C.~.l!il QI' ~rftfu,g"19 
TWCppen,RecordS, ~ c266; ~l)IE~ .tS~ S[.,~ti:it; TX 78'nil..Q()OI, 



Boards and Commissions 
Information Form 

Note:1:'he information you provide on this f01'll1 is Hublic 

Board: Workforce Solutions Alamo Boar.d 

PERSONAL DATA 

Name: 
J J~quelm~· .1 Burandt lH. 

(Last) . . (First) (,'vLL) 

Home Address: , . I San Antonio, IX 78250 
(Physical Street Address) . (City, State, Zip Code) 

Home Phone: ~_--=2=1=0--"6=8.:;..1--!4=23::::,.:7",,, ... 

What city do you live in? ""'S=an""-=An=to=lli=·O"---___ _ 
Years of Residence? 

~ 

What county do you live in? Bexar County 
Years of Residence? 11 

Employer: Jlniversity Health System 

Ern loyer Address: 
4502 Medical Drive sari Antonio, IX 78229 

(PhysicalStreetAddress) (City, State, Zip Code) 

Work Phone: 210-358-2369 

·'·l 

Length of Employment: ~ Years Position:Sr. Director, Center for Learning Excellence 

Boards and Commissions Form /2004 



speakerBio 

Jacque Burandt, MEd,leads the Center for Learning Excellence at Uniitersity Health System (UHS) In San 

Antonio,Texas with responsibility for plannin&.lmpleinentIng, andevaiuating workplace learning for 

5,000 employees aUwentysites. UHS JE!ceived the following recognitions: 2009,2010 and 2011 ASTD 
~ . . 

BEST Awards; 201,2 Learning Elite and 2011 Training Top 125. Bllrandtwas aWarded the 2012 Le·arning in 

Practice Award for Collaboration; 2006 Gold learning in Practle!!. Award for Creative AJliances and the 

2008 Silver LeamingTeam Award by Chle/Learn}ngOfficer magazine. 

Her leadership and communication skilishave been recogniied ~y the fol101Ning: 2012 Commitment to 
Excel.lence Award; CEO Leadership Awardj multiple awards from the tnte.rnational Association of 

Business Communlcatqrs (lABe); the International Television Association (llV A); United W-ay of San 

Antonio; the American Society for Training and Development (ASTD); Eckerd 100Women in America; 

American Women in Radioand Television National. Commendation; and Council for Advancement and 

Support of Education. She has authored articles on Generation X, virtual conferences, and creating 
challenging work environments. She is a member of ASTD, the Women's Leadership Council of United 

Way, the National Council on Interpreting in Healthcare. the Texas Advlsory Committee on Standards 
and Qualifications for Healthcare Interpreters and Translators and the advisory board of Refugee 

Services, a program of Catholic Charities. 

She holds Bachelors and Masters degrees from the University of Texas at Austin. 



Chief Elected Official's M.embership Guide for.Locat Workforce Development Boards. 

PART H: FORMS 

PART H~1 00: CONFLICT OF INTEREST STATEMENT FOR 
LOCAL WORKFORCE DEVELOPMENT BOARD MEMBERS 

Board Nominee:JACQLJELINE BURANDT. 

Category Representing: .. pRly ATESE~T?RH 

1. Does board nominee, any entity or business he/she is involved with, or the 
organization for whi~h he/she is being nominated to represent have a contract with the Board? 
YesD No~ If yes, please explain. 

If yes, nominee will need to make appropriate disclosures to the Board. 

Executive Director Date 
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WSA BOARD OF DIRECTORS 

APPOINTMENTS 

Community-BOased Organization Category 

Cathy Valdez, Executive Director, Project Mend, 
in San Antonio, Texas for Place 15 (Re­
appointment) 



I'T~/)1 .ll [5, 

Plf}cE 15' 

LocatWorkjorce lJevelo(JlJient'Bo.ilrd iVOri1iniltion Slate 
PtEAS/z 1'VPEOR PRI.'iT 

L \l/orktQrCcArCa~ __ AlaIll9 _____ ... _--'-_~ __ ~.--~~.,.....,.'--o....,-.....,.-, 
2, Name orNo~nir.i!c; Cathy Va 1 d;.;..e_· _z ____ ~ __ 

.t Organization Rcpl'csCIlHng ",-.J?.,.-.r_o-·¥-j_e-,C,;."t_..;,.M ... E_N~._D,.-..~~_. __ ........ __ ~~_,--, ___ ~_ 

4. Po~hi(jll[ritk: _pxecut iv'e _J2.~.;f~ct~o.:::..::r::.....-_~_...,..,...,... ___ ..,..... ___ ..,-__ ~.,.....~_ 
5. Addrc5~; 5727IH 19., West J::ityiZfpCode~ . ...@'§'.!lAnt.0n,:iQ-,-_.1,¥; 

o. T;,;lep!lol1.:' Numher ~n O~ 24 3 - 63 63 . Fax: 210- 223- 644ilromc.:210 - 3 65- 6120 
7. E-mail: .~-:;;thV'~~~~~@Q-;;;~ct:;end, q,~ -~. . '--

S. Gender: 0 Ma!(; rn F~I111ik 

78201 

9. Race: What is the nom'jnee'siace? Mark one orinQre races to indicate what the nominee considers 
hirnsel11herSdfto be·, rn Whit~ . '. 0 BJeck/Afi'icall American/Negro '0 Chjn~se 0 Korean 

o As)al)·in<iiflll 

[] Vk:tIHi!llCSt: 

o Japune~e 
.0 FiHpf!ro 

o Nmive J.i"waiien 0 Some Oll1(H Race 
,.........----~ 

Hl. Hispanic Origin: IS the nominee Spanish/lI ispariic/Lalillo? 

o No, n()l Spa::ishiIJisp<;niC!Lai)no 

G;1 Yes. Mcxict\lI. Mexican Americil!], ChiclHl(} lJ YC!i. P,leno Rican 

o Yc:\, Cuban 

I L Rl!fcft!lci;: lt~m J, })lrase list any applica.ble Emp/qyer TWe '['ax At:(:QUJlt Number{s}: 

1,) _?!.:-3_6 4Zl.~ ____ 2.} __ . _____ ).) _~.'~. ___ ~_,,.~ __ .. _ 

12. Tot:!l Number of EmpJoy(!e~ l\$$(lcialcd with Employer TWC Tnx At<:nunl Numbers iisted in hem 1 J: _~:!:g_ 

13. Please indicate the Workforce Board category ihc nomioGc represents (Check Only One): 

Privaie Sector l..(lrgcJF\lr.Profi! Business (larg~ 500 employees ormofc} ..... , ... ; ........ · ... -' ........ ; .. ; .. " ....... : ...... .. 
Private Seclor SmalilFQf.'Profit Husiness (fewer thlln50(} employe('s) .......... " ............ , ....................... --, ..... .. 

. 

~: ~.~:~~~;:. ~l.{!.: .~.~ ~.{.~~:::: ..... :~ ".': :~ ..... :.: ~:: ','. " .':::: ... :: ::: ::''-.~'''''''' ..... ;~ ~ ~ ;~. ~,~~.;~. ;;;;~";;;~~'~;~~'!;l~';~d~;~'t~'~~::::: :: :::~:::: ::::::: 
Litcrac;' Council .......... "........ .................... Organized Lavor [lO CF.R, *62&.41O'''')(3)J ........... .. 
Economic Development ... , ................ ,.............. CommlloiLy-BltSed Organi;wtion (CBO) X 
Vocal iMl\i Rchaboflitation ......................... "...... Public A$sist<lllcc ..... , ,,; ...... ; ...................... , ........... , .. ·0 
Puhiic Employmen.t Service (TWC) ................ " 

Speei:d Board Re~uiremcD\s - Indicate, if applicable; B 
14. Nominee has expertise in cn ild care ~r e:lrt:y childhood .. (.!ucatillll ..................... " ... . m'''''''' "....... . 

!5. Nomillc¢ is a vctera [} AND is Mtlvdy engaged if! (he field oi'velerans affairs or services .................... .. 
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Chief Elected OrliOfal's Membership GuideforLoca! Workforce Development Boards ( 

16. Project MEND 
Nan~e of NDminating Organization 

17. 5127 Tf:L10West San Antonio, TX. 
St(ltc 

7820~ 
Zip Street Art4ress or P,O. B6;< ofXominatlng OrganizatiQll 

20: ~athy Valdez 
Print or Type Name 

City 

~2hn.t"L_ 
Daic.~~ 

Executive Director 
p rirttor Type '1 ilk 

illrl.vidua·ls mny r~c;eivc, n:V!CW ~"d corrw inform.tion thai lWCcolkc:s about the ind'vidu:l.! by cmailing [0 ~!t,c~!.d.litlli; ~lnt2J1\~. (Ii writing TO 
TWe O~n R~ord~. f(m~66, J(}l East 15[h St.Au:'1in.1X .1&773-DOOL 
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Boards and Commissions 
Inforpnltion. Form 

Note::rne informat'iQnV<Ht provide GD this form-is public 

B.6afd~ Workforce Solutions AlamQ Board 

l'ERSONAL DATA 

Name: I: ~aldez : Cat.hy 
(Las!) -(lvJ.i.) 

Home Address: 
i .' -
2-6123 Old Stable Rd. __ ~_~an Anton~o; TX' 78247 -: f 
-(J'hysim! Sfreet AddrelS) 

Wbatcity do you live in1f San An~onio 
Year;;; of Residence? em 

(Ciiy. Swte. lip Cod!!) 

What county do you live in? ~ex._a_r __ ,--____ ..,..-l 
Years of Residence? ! 19J 

o I Project MEND hmpJoycr: L:..:'-. ____ ~ _____ ----.J 

Employer Address: 

15727 IH 1 0 W~8t [s~n Antonio. !~ 782011 
(Physical /:irree( Address) (City. Slale. Zip Code) 

I ----;1 
Work Phone: 210-223-6363 _ 

Length <)fEmployment: [2J Years Position: I :E:x:ecut~ ve Director 

_Boards and Commissions Form 12004 



Chief Ejected Official's Membership Guide (or Local Workforce: Development Boards 

PART H: FORMS 

PART H·100: CONFliCT OF INTEREST STATEMENT FOR 

LOCAL WORKfORCE DEVELOPMENTBoARO MEMBERS 

Board Nominee: Cathy Valdez 

Ca tego ry RepTesen ting; _,...:;C::;.::o::,:.rn::.:m:;,;u:::n:,::J.=-· t::cYo!..·..,..B==a.:::s..::e..::d:.-=:O~r..;:lg~a:,::ri:.::i:.:z::a:..::t:.:i:.:o:.:n:::....-_____ --'---'-~""-

L Does board nomInee, any entity or business he/she is involved with. or the 
orgarliiation for whichhe!she IS being nominated to. represent have a COl1tract with tpeBoard? 
YcsO NQ[2§ 'Jfyes, please explain. 

If yes, nominee willneed to make appropriate disclosures. to the Board. 
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WORKFORCE SOLU'rlONS.; ALAi'VlO POLley LETTER 

.------------~~.---------~----- , 
. DATE ISSuED: August 25, zQ(m I 

TO: Workforce SoluHons-AliHno Boarci{)f Diredors 

FROM: Don Sikes, Chait' B<I:eH'rl of Directors 

SUBJJ~CT: ('otlflict of Interest 

The purpose of this policy is to inibnn Board mcrnbcrs abou1 conflict of h'ltcres( 
and the apPcklmil(:c of confIiCiof interest. 

No member o[ the Alamo Worldbrce Development, Inc~, rt.b.<i. Workforce 
SOfuticms Alamo (Board) shall cast a vote on)101' paltieip81e in,any decision by tbe B02rd 
regw:ding the provision (>f goods m1d services by snch.member, or a.'1Y or~mization which 
fhat membf)[ directly rcprc:sents, or on any matter which would provide direct financial 

... ' __ '~_""'"'''' ",,_,~?1.~~!}~ .Y~,,~~U2:2;1?:?~~},: .. '?Ejl!.l!!!~!~~~ . .J.~!lI(1x,m}~m.h~IdlL~¥..!iY~.C2~?l)i~tLqn.o<}\~llig!tJll~L" .. «., ,~." ... ,._"" ••• ,. "'" ", ..• ,., •. , •• ", 

member directly rePresents, 

A Board mcmb<'.r may Hot directly orindircdly inHuence, encourage, 'or lobby any 
person, !l1cluding allY oilier Board member or Hoard staff, regardkig any matter in which 
the member or immediate family member, or the organizatioI1: which tl1e member 
repre.'><mls, has a i\ubstantial interest or from which the member would receive financial 
btmefit. A Board. member may not patiicipate in any procurement activities, including the 
development of a solicitation for any matter in \vhich the member Qf jjmnediate family 
member, or the organi7..ati'Oll, which the member represents; has a substantial interest or 
from which would receive financial benefit. 

In the event that a Board member or immediate family member has a substa11tlal 
inLeres! or representational interest in a business entity or organization thai would be 
affected by Board action, that membel' \vill disclose the nature ano, extent of tbc. 
inlerest before any discuss~on or decision and will abstain from voting or in any other way 
partiCIpating on that matter. AH abstentions shaH be recordw and reflected in the minutes 
of the meeting 



For purpose.soflhlS policy: 
j, Asuhst<lllfiaJJotcrest..is defined as; 

a. ownership often percent (lO%j.or more Of the votirtgstock or. shares of 
the blisiness el)lit~/ or ownerMlp of either tenperpeni( W%)or mqte of 
. [Blcep th9~and. dallars(SJ 5,OOO) or more of 1h~ fair· !l1arket. value (,If 
the. business entity, or 

b. receipt of [en Pe~cel)t (IOOA,) 01' mom of gross JnCOlUe during tJ1e 
l)revipns yqarJi'omJnc bUslncssentity or orgaIiiz.ation; or 

c. o\imership in realptqperty if the intereSt jS: an equitable: or legal 
ownei'ship v;ith <l fair market vnlueQf two thous?nd fiv·ebutldred 
dollm-s (S7 ... S00) or more. 

A Board member' is considered to have·a substantial interest if an inllnediate 
far;!ily mcinber ofthc Board membei' haS asubstilntialintcrest in tlW l:mslne§s 
ent1tyor orgalllzatiolJ. 

2. i\.ll trmllediate !funily member is defined as auy p.erson 1'(11).1OO- within the, first 
or second degree of, amnity" (martiage) Qr Within the third degf~ Qf 
.COrl~'ll1guiriity (blood) to the member. The prohibited relations. are Stnnmarized 
below: 

First dcgreeDf amnity: Husband or wife, .theii'patcms, children and chiid;re.n's 
spouses, 

Second de.grce of affinity: Spouse's gnmdfa;:her or grandmother, $l)QUS~'S 
III'other or sisler. 

Fifi>1 degree 0 f conMnguinilY: Parent or child 

SCc.ona degree of c.on.sangu.!nity: Gra,'ldfathcr, gnmdmoth(~r, brother, sister. 
grandson, and granddaughter . 

...•• _ .... •. c. -..-........ .......,,, ...•. __ •.•• , .•. .-~ •. Ihirdjjt;.gt:ee .... o.Lcolls.a:ngn.\.nity.:.._GreaLgr:mdp.1mD1. .. -llJldt\_ ,Of. _unuC.whQls...... ...... "...... ......... " ...... -......... . 
brother/siSler of a parent of the individual, brofher or sister's son or daughter.. 

3.A representational interes{is defined as: 

<I. employed by the business or organhmlion~ and/or 
b. a member of the hoard of directors, commisslon,councii or other direct 

goveming hody of the busil1e.~g ororganiz(llion. 

4. The term "busil1ess entityll shall mean a sole proprietorship, partnership, finn, 
corporation. holding company, joinHtock company, receivership, trust, or any 
other business entity recognized by law; . 

5. The!erm "organization" shall mean a non~publk entity thaI indlldes tlQU-
profi~ . 

A member of the Board shaH av<}id even the appcaram;c of conHictof interest. To 
il1is end, members of the Board shall, prior to taking office, declare in writing . a'll 
substantial business int(;"rests ilnd representational interests that they or theii' immedi;;ttG 
family members have with a b\lSiness or organization which has received, cnrrently 

2 



tccclves; or islikdy to receive a contract or 11.mdingwhich falls under thcpurview of the 
Board, . 

Thc.B6ilrd ;;hallmaint!.!ih on. file and'm,akcavailabk: for public iflspection written 
declarations from ~h puard !uember disc10shig ?ll subs{anti(ilhusiness intCre,<;lS {)r 
l'illatiollships ihey.or lhb.ir imm.ediate families havewith<l:H ~usil1~sS or orgi'41i?.ztions 
whicb havereceiy("'\1, currently receive; Of are likely to receive contracts of fuIKUi1~ from 

,t11c- Boar{L Far -p.urposes of (his policy, tIlls discJosureand any subsequent dIsclosure: is 
based on h)fonnation available to the Bo<,yd member-at the time of the dedarati~ms. The.c;e 
disck)~ure' statementss)1ail be 'updated witl)ipthirW (30) days to refl~d $.lych<inges iri 
b\::siiiCSS ihterests or l'elattoilshipsas cirCumst<mce~ requirc< Board members. who directly 
violate this policy may ha subjed (0 penalty, sanction or other di!'iciplinary action, us 
detel1bi.ned appropriate by the Bolll'd. Such actions may jndude Board member 
parUcipai.ion in tnllning, teri:iporaty :suspension of voting rights, or removal .fium the Board. 
;1'h<:: Board secret~U'y shull rontincly revie ..... ' the disciosqre information and advise th[';\ ikl,.rfd 
Chilir and appropriate members of potential conflIcts; 

For purposes of facilitatingdiscJo$ure, a lis! of organizations and busiJ1esSes being 
considered {or funding andiorcomracts at any Board or committee tHeeting s}'l..aU be 
forwarded to the BOflrd members no le5:: than three(3) calendar days before said meeting, 
Disclosure ofJbancial ()f represenlP.!lQnaj interest shall be m.2de at ihebeginning of each 
J::~oard Pi coD1mittec meeting, aJongwirh agenda item number from which ihe Board 
member if> ahstaining. BOilrd action may then be approved upon the affi.iniative vote of a 
f1;:ljndty of the dishlfcrcsted rnernber&, e~t"crt H10Ugh tb:c -disinterested m:~~P~.t~ P-l<:iy'bc 
Jess (lian a qum'um. Such interested members may be cDunted in deferrnining the presence 
ora quowrn at the meeting at which such. issue is considered. 



WORh.'"FORCE SOLUTIONS ALAMO 

BOARD of in RECTORS and PARTNERS . . 

Declaration of Substantial Business Interests and Relationships 

Ji.,fe·inbers Name::. Cathy Valdez 
. ... . 

Please list any substantial bi.lsine.ss andf()f representational interests, including thcnature 
of the relationship that you and or your immediate farniIyhaswith any business or 
organ'izatiol1that has rec~ived, cun"ently receives.. or is likely to receive workforce fW1ds 
tlhder the purview of tbeBbard .. The tetnis 'substantial business interest' .and 'inllflMate 
family" are defined in the, WSA Board Conflict of Interest Policy. 

Nature cifRelationsbip 

N/A 

--------~---'------~-.- ... -~ .. - •. ~-----------------

--~-------------------~-------------------~. ------------
-------'-,-.---_ ... _.--_ ... _-----_._-_.-

1, Cathy Valdez .. ' hereby declare and represent that the above 
infomuttion is true and correct io the. best of my knowledge and belief: r agree ~hat I will 
revise this declaration within thirty days !'If the date of any change in these interests, 

4 



WSA BOARD OF DIRECTORS 

APPOINTMENTS 

Education Category 

Dr. Raul Reyna, Executive Director, UTSA/SA 
PREP, in San Antonio, Texas for Place 18 (re­
appointment) 



Ir~11l KG, 
pLf}Ce 18' 

Chief Elected Official's Membership Guide for L':?,cal Workforce Development Boards 

H-200: Nomination Slate 

Local Workforce Development Board Nomination Slate 
PLEASE TYPE OR PRINT 

1, Workforce Area: .. ~A...,u\_M_O....,· "..,.",,...,-,~~~...,..,.,.. __ ~ ___ ,..,-_....,....,...,-...,.... ___ ....,...., ____ .,..-_.,...........,....~ 

2. Name ofNorrilnee::;.:.·RA--.:..:...!.IL~· R.;;c.U.;;..D.;;..Y;.;;REY~';.;;IiIA:";;'.;;..P ..... h.D ..... ,,-. _--'-....,-___ .,...-__ ---._,....""_=-----:-----...,-~~.,,....,.. 

3. Organization RepresentihgU~-T-SA-· .,.,.. _~ __ .,......-,-______ -"-_....,....,,.,..,,,~_._.. __ .....,.. __ ....... "'"___'__ 

4. Position/Title: ,-;EX;...E...;C ..... U...;TN...;E;;.;D;..;IR ..... E;.;;CT_Q_R ........ ___ --.._~~.,.,.;.;",;""'_..,......,,.......-'--..;-..,,,.,,...._---~__..c,,.......;""""" __ ~. 

5~ Address: 601 w. CESAR CHAVEZ Bl\/D. 

6. Telephone Number. 210 - 4'5 B:- 2 072 

City/Zip Code::' SAN ANTPNiO 78207 

Vax:210-4SB- 206 0 .11~Dj;~:;;.;_2.1_0-\l43-..:....;..;;..548 ..... 6;.... --'''''-_-'' 

7. E~ma1I:, .Judy.reyna@ul5aoedU 

8. Gender: o Femaie 

9. Race; What is the 1J,ominee's race? Mark one or more races to indicate what the nominee considers 
himselflherself to be, 
[i] White 0 Black/African American/Negrq 0 Chinese 0 Korean 

o Asian Indian o American Indian/Alaska Native 0 Samoan o Japanese 

o V1etnamese o Guamanian or Chamorro 0 Filipino 

D Native Hawaiian 0 Some Other Race .. ". .. ~~ ____ .,.; 

IO.Hispanic Origin: Is the nom'inee SpanishfHispaniclLatino? 

o No, not SpanishlHispanic/Latino 

o Yes, Mexican, Mexican American, ChIcano o Yes, Puerto Rican 

[iJ Yes, other Spanish/Hispanic/Latino. spedfy:HISPANIC o Yes, Cuban 

11. Reference Item 3. Please list any applicable EmplQyer TWC Tax Account Number(sh: 

3.) __ ----,=--___ .."......._ 

12. Total Number of Employees associated with Employer TWC Tax Account Numbers listed in Item II: ....._._---' 

13. Please indicate the Workforce Board category ihe nominee represents (Check Only One): 

Private Sector Lal'ge/For~Protil Buslness (large 500 employees or more) ........................ ".,~ .... , .... ,.,« .• ~ • .,,,~ ••.• ,.,, ...... ' 

Private Sector Small/For-Profit BusIness (fewer than 500 employees) .......................... ,,,,,, ............... ,,.,,., ••• ,., 

Li teracy Council." ........... '.; •• '~ ... " t;i·';'''~.~' •• '~.,,: ,c,:, ... ~'. 

Ecoll0mIc Development." •• ~~.~~,;.'''"'_;,,,~ ...... c •.• ,, .... , ... ' 
Vocational Rehabilitation ........................... "', .. , 
Public Employment Service. (TWC) ............. ,., .. 

Adult Basle and Continuing Education ............... ;"o.·,. 

Organized Labor [20 C.F.R. §628.410(a)(3)] ........••••• 
Community~Based Organization (CBO) . .' 

Public Assistan·ce ...... ~ ........... , •• ~ ...... ~ .... : ... ,." .•. :,: ..... , ...... 'ff ... g'q 

Special Board Requirements - Indicate, if applicable: 

14. Nom~nee ~as expertise ill c~ild (:~re ur early clt.ildhood eduration ........ : .......... :: ........ , ................ ,., ..•• 0 .. . 
15. Nonllnee lS a veteran AND IS actIvely engaged In the field of veterans affairs or scn1ces .... ,., .•. , ..... · ....... U 
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Chief Elected Official's M.embership Guide for Local Workforce Development Boards 

PART H: FORMS 

PART H-100: CONFLICT OF INTEREST STATEMENT FOR 

LOCAL WORKFORCE DEVELOPMENT BOARD MEMBi:RS 

Board Nomine~: ,,~aul Rudy Reyna, Ph.D ... 

Category Representing: ,.;..,E .... d_u_c ...... a_ti_o_n---, ____ ...,-...,'---":""""-.....;;.",..;;;;.;;.;.. .... ,.,.... ,,;.... -:.:.:.-__________ ~"'_--....--,;. 

1. Does board nominee, any entity or business he/she is involved With, Or the 
Organiza:.~.iort fyt.,.which he/she is being nominated to represent have a contract with the Board? 
YesDN9~ :lfyes, please explain. 

I[yes, nominee Will need to make' appropriate disclosures to the Board. 
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Boards and Commissions 
Information Form 

Noie: The information you provide on dais ronn is public 

Board: Workforce Solutions Alamo Boalll 

PERSONAL DATA 

IReyna - IRaUI'" 
"(lAst) 

Home Address: 
110410 AvalOn Ridgt! :H .•. ISan AntoniO, TX.78240 . 
(PhysIcal StreetAd/!re!iS) (City, State, Zip c~r 

Home Phone: .J ..... (2-1-0)-8--4~ ........... ·-86...;.....;.;..,J 

What city do you livewlSan Antonio . . :: 1 
Years of Residence? c:J 
What county do youJivejI1'lr:: .. H.: . '1 
Years of Residence? [=:1 . 

EmplOyer: IUT5.Al SA PREP 

San Ant(:>nio, TX78207 
1Phy$fclltStre~IA~!lJ(Ci1f; Br(lfe~ Zip -C9tk) 

Work Phone: ..... 1(2-1-0)-4-58--20-7-2 ~.. -,.,......."...-.......... :: I 

Length of Employment: Dvears PoSition: I,~ecutive Director 

Boards and Commissions. Foml / 2004 

f 



;Besume --Raul (Rudy) A. Revna 

RAUL (RUDY}A. REYNA, Ph.D. 
Email: rudy.reyna@utsa.edu Phone: 210~241-7811 Address: 501W. DUrango, San Antonio, TX 78207 

EDUCATION: 
Ph;D. 

MS 

BS 

TexasA&M Ulliver~ity, 2091 
Educational" Adm~tration 

Columbia University, 1975 
Comput(!r Science 

Texas A&M UniversIty, 1972 
Eleciric~l En~neering .. 

.1. 

Adjund.lnstruetor: Taught graduate andllIldergradllate courses in Management lnfonnationSystems and 
Database Manageme11t Systems at local univer~i.ties. 

PROFESSIONAL EXPERIENCE: 

Ulliversity of Texas at San Antonio Executive Director-PREP Oct 2003 to Present 

Responsible for directing the San Antonio Prefreshman Engineering Program (PREP I, Ii; III, and IV) and 
coordinating the TexPREP program which is modeled after PREP in other cities throughout Texas and in 
cities outside Texas. The program identifies middle and high school students who have an interest in 
engineering, math and science based careers and takes them through a four summer intensive math, 
science, engineering and technology curriculum to prepare them fo.r success in these areas and in college. 
The program focuses on students who have traditionally not gone into these fields. Responsible for grant 
development, program operation, budgets, marketing, curriculum, and collaborative relationships with 
school districts, community leaders, legislators and colleges and universities. Collectively. the programs 
represent a budget of approximately $4 million and they serve about 3,000 students per year at over 30 
different .universities or colleges. Also responsible for directing and implementing University PREP 
(UPREPj; which is a college credit program for students who successfully complete PREP 1, II, and ill. 

Operational Technologies Corporation VP - Security and IT Services April 2002 to Sep2003 

Responsible for directing a Profit and Loss business tmitassociated with a telecommunications security and 
telephony management system and with IT Professional Services. Developed the business unit, business 
model and the business plan as a new line of business for OpTech. 

Operational Technologies Corporation VP - HR and. IS Dec 2001 to April 2002 

Responsible for providing direction and managing the Infonnation Systems and Human resources 
organizations. Provided strategic planning for e~Cornmerce, infonnation teChnology and human resources 
for the company and managed the budgets for the both organizations. 

SBC Direetor- SBC ONLINE 2000-2001 

Directed the web-based support for the Intranet for SBC Corporate Clients. Support included project 
management,site design, site usability, requirements gathering and providing the overall strategic direction 
for the company as a whole. Directed the efforts of the development and content management teams. 
Coordinated projects with senior corporate staff on developing the direction for Intranet based appli.cations. 
Supported the Finance, Treasury, Human Resources, External Affairs and Marketing departments; 

SBC Director-Pan American Games Bid December 1997 to 2000 

As a full time representative of SBC, directed the major aspects of San Antonio's bid leading to the dty 
being awarded the designation of U. S. Candidate City for the Pan Am Games in 2007. 



:2.. 

SBC Foundation President 1995-1997 

Responsible for administering the Foundatioh's budgets, grants and specialized programs. Managed a $25 
million budget and interfaced with agencies and company personriel throughout our five state area~ 
Directed the efforts lea4ingto the implementation ofa new grant and budget system for the Foundation 
resulting in streamlining field operations and corporate staff operations. 

SBCCommunications Inc. Director-Employee Development 1993-1995 

Project director leading to the implellentationofthe Career Path system for job advertising. Project 
required coordinating the efforts of diverse company business unitsincludirig human resoufces,information 
systems, subsidiaries, marketing and sales organizations and corporate staff leading-to the on-schedule.and 
with-in budget implementation ofthe initial Career Path service~ Handled the t:0Hout of the system by 
installing the system at locations throughout SBC. 

SBe Communications Inc. Associate Director-HR Planning & rus. 1993-1994 

Directed theHR planning work associated with subsidiaryb:usfuess plan review to determine overall HR 
implications, trend analyses relating to staffmg, ei:nployee assessment tools and conducted HR research on 
issues that affected the company. Iritroduce4 the frrst systems thinking training withip. the company via 
several middle management pilot courses. this system has been very succe~sful and is still in use. 

SBC Technology Resources, Ilic. Director-User Interfaces & 1978-1993 
Director-Advanced Computing Technology 

Directed the efforts associated with developing user requirements. rapid prototypes and testing user 
interfaces associated with new company technologies, products and services. Directed efforts that included 
strategic areas such as voice recognition applications, information based services (withinteUigent agents) 
and advanced computer user interfaces. Directed the efforts associated with technology asses)lment for 
leading edge computing technology and multi-media based services and provided for the transfer of 
technology to the company's buSiness units.. . 

Bell Telephone LabOl"dtories Member of Tecbnical Staff 1973~1978 

Developed operating systems software to support the first networked-based application file tranSfer 
between the different laboratories at Bell Labs. Part of the design team that developed one ofthe frrst 
layered approaches for homogeneous and heterogeneous networks based on IBM mainframe systems. 

EXTERNAL AFFILIATIONS/A W ARDS 
President, South San Antonio ISD Education Foundation 
Chair of Education Committee, San Antonio Hispanic Chamber of Commerce 
Member of the Board and Treasurer, Hispanic STEM Initiative! American STEM Alliance 
Chair, 2011, 2012, 2013 Core4 STEM Expo. San Antonio Hispanic Chamber of Commerce 
Chair of Education Committee, Mexican American and Hispanic Physicians Board of Directors 
Past Member - Community Action Advisory Board for the City of San Antonio 
Past State Chair - Texas A&M Hispanic Network 
Member of the Texas A&M Search Committee for Vice President - Diversity 
Past Member of the Texas A&M Kingsville Advisory Committee at Palo Alto College 
Past member of the Texas A&M College of Education Development CounciL 
Member of the San Antonio ISD Citizens Oversight Committee for the 2001 Bond Issue 
Vice Chair of the Board for the Loving Dozen 
Team Captain for the 2002 Diabetes Walk 
Past Vice-President of the Rockwood ISD Board of Education 
Past Chair of the Education Committee for tile San Antonio Greater Chamber of Commerce 
Past Chair of the San Antonio Education Partnership 
Past Member of the Business Advisory Council for Our Lady of the Lake University and past member of 

UTSA's School ofEngmeering Advisory Council 



Redpient of the 1998 FortI1s Salute to Edueation Award· 
Past Member· of the Hispani~ Association on Corporate Responsibility 
Past National Chair of the National Hispanic Employee ~ociati()n 
MemberoflEEB and the National Engmeering Honor Society 
Past National Chan- of Southwestern Bell's Hispanie A$sociationof CommUnications Employees 
Recipient ofNHEA's Outstanding Community Leadership Award 



WSA BOARD OF DI RECTORS 

APPOINTMENTS 

Economic Development Category 

. Mark Luft, Director, City of Cibolo Economic 
Development Corporation, in Bexar County, 
Texas for Place 20 (New Appointment) 
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Chief Elected Offic;ial's MeriJbershipGuide for Local Workfo(cfl. Development Board$ 

LOCdlWorkforce Developm ent Bodrd Nom in atii:m Slate 
PLEASE TYPE 'OR I'luNT 

L Workforce Areti: Economic &, Community Development 

~.~nmeofNominee;~J_Wa~r._k_L_u_ft~. ____ ~~ ______________ ~ __ ~ __ ~~~ __ ~ ____________ __ 

3, Orgl\llizatlonH,epresenthtg CityafCib% (Economic De.velopment Corporation) 

4.PosrtiQl)lTitle: ~cOJ1om.ic Development Director 

5,. Address: 200 South Main. Street City/Zip Codc:Gibo/o, TX 7810lj 

6_ Telephone NiIrilber(210J 658~!J.900, ext 3118 Fax: (210) 6$8~1687 Home: (210) 479-5614 

7.E"maii; Home: markluft55@gmail,cOin or Work; mluft@clb0/otX'.gQV 

8. uende.t: 0Malc o Femalc' 

9. Race: What is the nominee's race? Mark one or mote raceS to indi.cate what thehomiilee considers 
himself/herselfto be. 
o White . 0 Black/African AillericaniNegro 0 Chinese D 'Korean, 

DAsian Indian 0 American indian/Alaska Native [] Samoan 0 Japanese 

o Vietriatnese o GU!lmilnillil orChamorro- o Filfpfno 

DONative Hl'lwaiJall 0 Some OtherRacc __________ _ 

J O. Hispanic: Origin: Is the nominee Spanish/Hispanic/LatIno? 

o No, not Spanish/Hispanic/Latino 

DYes .. l\tf6f'lcnn;. Mexican American, Cni(.'1lno 0 Yes, l'\leJto Rican 

DYes, othe.r SpallishiHisPflniC1Latino, ~pecify: _____ DYes, Cuban 

11, Reference Item. 3. Picllse list any appllC<J.bJe I!;mployer TWC Tax Account Nu~bcr(sJ; 
I.) 74-181.2576 2.) 3.) _______ _ 

12. Total Number of Employees associated with Employer TWC Tax Account Numbers !ist~d in Item 11; _1_0_7 __ _ 

13. please .indicate the Workforc4}. Board category the l10mineerepresents (Check Only One): 

Private Seetol' LargeIFor-P'rofit Business Oarge 500 employees or more) ............. , ...................... ,. ................ . 
Privat~ S~ytor SmillllFor-PrQfit Bu~iness (f.,\/fer thaI) 500 empj()yees) ....... ,." ............... , .......... , .... , .............. ". 
Othe:f Private Sector,·, .• , .....•.• ,'", •. ' ... "., ., .. .'. < '.' 0.'.'" , •• , •••••••.• , ••••• , ,. , ... ; ." ............ \.',. " •••• ' •• , •••• " •• , •. ; .•.•. ,., •••• " ••• '.' , •••••••• , 

~~~~:!~~~~·~~·i·i::::::::::~::::::::~:::~::~:::~:::::::::. ~~~:~:~. i~:~~r.~.~~t~~in .. :. ~~~;~.:lo~.~~)(i)j::::=':::::::§ 
,Economic Oevelopmt;nt .... ·.f·, ••••• ,; ......... · •• ,.· .. • • .f COmmUhlty-Base-aOrgatJizatioil {c::BO) 
V'o~atfonal Rehabilitation ........................... , .••. " Public. Assistance.;, .... ", ............. , .. , ..•. ·, .• " .. ,,,, •... " ..•.... ,.0 
Pubiic Employnient Service (TWC} ._ .............. . 

Special BonrdRequirements ~. Indicate, ifapp1i.cable~ 
14, ~om~J1Cc !las expertise ill c~i!d c~re or cady ch.i1dhood education ...... , .: ...... ,. .. , :' ....... "., ......... , , ... 0 
15, Nominee IS a veteran AND IS actively engaged 10 the field of veterans affairs or servIces .............. , ...... , U 
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Chief Elected Official's Membership Guide for Local Workforce Development Boards 

City of Cibolo, Texas 
16. ~ __ ~~~~~ __ ~~ __________________________________________________ _ 

Name of Nominating Organization 

200 South Main Street Cibolo Texas 78108 
17. 

Street Address or P.O. Box of Nominating Organization City State Zip 

(210) 658-9900, ext. 3118 18. ________________________________ ___ (210) 658-1687 

Telephone ~umber Fax 

September 12, 2013 

Date of Signature 

Jennifer Hartman Mayor for the City of Cibolo, Texas 
20. ~--__ -----------------------------

Print or Type Name Print or Type Title 

Individuals may receive, review and correct information that TWC collects about the individual by emailing to open.reco«is@twc.state.Dc-us or writing to 
TWC Open Records, Rm 266, 10 I East 15th St., Austin, TX 78778.000 I. 
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Boards and Commissions 
Information Form 

Note: The information you provide on this (orm is public. 

Board: Alamo Workforce Development Board 

PERSONAL DATA 

"Name: 

/LUFT (MARK 
(Last) (First) 

Home Address: 
I 3923 ROYAL FOREST STREET 

(physical Street Address) 

Home Phone: (210) 479~5614 

What city do you live in? 
Years of Residence? 58 

SAN ANTONIO 

What county do you live in? BEXAR 
Years of Residence? 58 

Employer: CITY OF CmBOLO, TEXAS 

Employer Address: 
1200 SOUTH MAIN STREET 

(physical Street Address) 

Work Phone: (210) 658-9900, ext. 3118 

IL 
(MJ.) 

I SAN ANTONIO, TEXAS 78230 
(City, State, Zip Code) 

I CIBOLO, TEXAS 78108 
(City, State, Zip Code) 

Length of Employment: ~ Years Position: DIRECTOR OF ECONOMIC 
DEVELOPMENT FOR THE CITY OF CIBOLO, TEXAS 

Boards and Commissions Form 12004 



3923 Royal Forest Street 
San Antonio, Texas 78230 

(210) 419-5614 
(210) 722·1980 - Cell 
madduft55@gmaiLcom 

MarkLuft 

Professional 
Experience 

2010 to present City of Cibolo, Texas 
Director of Economic Development 
• Developments and implements short and long term projects 
• Conducts research and other special projects related to intemal 

operations or external issues affecting the community 
• Assists in the management of grant and capital projects and 

promotes the timely completion of those projects through 
management efforts 

• Directs the preparation of grant documents as required by Federal 
and State agencies 

• Monitors and evaluates the grant application and success of program 
plans to ensure desired results and the meeting of stated goals and 
objectives 

• Serves as liaison between property owners, businesses, county, 
state and federal offiCials, and others regarding community and 
economic development projects and programs; negotiates with 
business and property owners for community and redevelopment 
projects 

• Responsible for business recruitment, retention and expansion of 
local companies within the city. 

• Assist the Clty Manager and Council on infrastructure needs of the 
City of Cibolo 

2003 to 2010 City of Converse, Texas 
Assistant to City Manager for Community Development 
• Manages support functions for the City Manager for Community 

Development 
• Developments and implements short and long term projects 
• Conducts research and other speCial projects related to internal 

operations or external issues affecting the community 
• Assists in the management of grant and capital projects and 

promotes the timely completion of those projects through 
management efforts 

• Directs the preparation of grant documents as required by Federal 
and State agencies 

• Monitors and evaluates the grant appHcation and success of program 
plans to ensure desired results and the meeting of stated goals and 
objectives 

• Performs adminrstrative and management duties of the City's 
community development activities, including the administration of the 
Community Development Block Grant (CDBG) program, monitoring of 
the Home Investment Partnership (HOME) programs for all HUD 
programs, preparing required grant apptications and reports for 
CDBG, HOME and other housing/community development projects 
and programs 

• Consults with contractors and conSUltants on questions of design, 
scope of work, cost, bidding, estimates cost, prepares and negotiates 



contract, change orders, and inspection reports, certifies payment 
request, maintains construction records and prepares claims on grant 
funded projects 

• Serves as liaison between property owners, businesses, county, state 
and federal officials, and others regarding community and economic 
devel~pment projects and programs; negotiates with business and 
property owners to acquire land for community and redevelopment 
projects 

Executive Director for the City of Converse Economic 
Development Corp. 
• Maintains overall responsibility for budget, staffing, program 

development and implementation, and community involvement 
• Develops strong community relationships and provides readership in 

the areas of economic development of the City of Converse 
• Assists in the development of the budget; manages the total budget, 

including all contracts; oversees accounts payable, accounts 
receivable, and the preparation of·financial statements; and maintains 
a cash flow projection 

• Signs and delivers in the name of the corporation deeds, mortgages, 
bonds, contracts or other instruments pertain ing to the business of the 
corporation, except in cases in which the authority to sign and deliver 
is required by law to be exercised by another person or is expressly 
delegated by the articles, bylaws, or by the Board to another officer or 
agent of the corporation 

• Acts as liaison with erected officials and agencies at the local, 
county, state and federal levels drawing upon previous longstanding 
relationships 

2001 to 2003 American SUnrise (Former HUD Secretary Henry 
Cisneros) San Antonio, Texas 

Vice President of Development 
• Prepared and managed site selection for single-family and multi-

family housing projects, land acquisition and the development of land 
use for desire projects 

• Initiated and facilitated action to develop colfaborative efforts with 
federal, state and local governments, foundations, non-profit 
organizations, corporations, universities and other entities to address 
needs in key cities 

• Coordinated the services of title companies, legal counsel, lenders, 
appraisers and civil engineers as they relate to the development of 
projects 

• Created requests for proposals and requests for qualifications for 
services needed from consulting firms 

• Prepared board agendas and developed background materials for 
meetings of the Board of Directors; 

• Served as liaison with community organizations 

1996 to 2001 San Antonio Alternative Housing (Rod Radle) 
San Antonio, Texas 

Director of Construction and Development 
• Assisted the Executive Director with land acquisition activities and 



the development of land use for the desire objectives 
• Ordered and/or prepared, reviewed and implement all documents 

required to proceed with the construction of proposed projects 
• Coordinated staff and outside consulting firms to perform tasks 

required within established time frames 
• Assisted the Executive Director with operation activities necessary to 

manage all rea! estate and construction activities 

Project Manager 
• Planned, developed and constructed affordable housing in the inner 

city of San Antonio 
• Ass1sted the Executive Director in all operational functions regarding 

all real estate requirements 
• Coordinated and performed all tasks needed to develop land 

acquisition projects 
• Developed and administered contracts, specifications, reports as 

required 

1988 to 1996 San Antonio Development Agency (Winston Martin & 
Mayor & HUD Secretary Henry Cisneros) San Antonio, 
Texas 

Real Estate & R~location Manager 
• Planned, directed and participated In all operations and activities of 

the department 
Oversaw eminent domain preparation and proceedings 

• Oversaw all contracts for outside services 
• Coordinated land acquisition, disposition, redevelopment and project 

planning 
• Worked jointly with other Clty of San Antonio divisions to complete 

projects 

Property Management Coordinator 
• Prepared bid documents and contracts for site clearance, demolition, 

environmental site investigation, underground storage tanks, 
asbestos abatement, civil engineering contract work 

• Submitted subdivision plats to City of San Antonio 
• Inspected new homes and replacement housing units 
• Maintained records of environmental reviews and assessments, 

mitigation, demolition and site maintenance. and engineering"related 
work 

• Prepared budgets 
• Verified contractors' compliance with aU applicable municipal, state, 

and federal codes, rules and regulations 
• Monitored projects to ensure that all work was done properly and 

according to control specifications 

1978 to 1988 Ray Ellison Homes, Inc. San Antonio, Texas 
Construction Project Manager 
• Responsible for land development 
• Supervised construction superintendents 
• Responsible for quality control. cost control, scheduling 



Education 

Professional 
Memberships 

Extracurricular 

Activities 

Accreditations 

References 

Jan. 1977 to Dec. 1977 St. Mary's University San Antonio, Texas 
Business Administration Major 
• Concentration in production 

Sept. 1974 to Dec. 1977 San Antonio CoJ[ege San Antonio, Texas 
• Concentration in geology and home bu1!ding 
• Attended part-time while employed 

1973 Robert E. Lee High School San Antonio, Texas 
Graduate 

Member of Texas Economic Development Council 

Vice Chairman of Greater Randolph Area Service Programs (United Way 
Agency); 
Board member of the U. S. Academy Service Screening Board 

(Former201h and Current 2st" U.S. Congressional Distrtcts of Texas); 
Former Co-VICe Chair of Northeast Partnership for Economic Development 
TxS1ar National Bank Advisory Board Member 

FEMA Emergency Response Certifications; 
Texas Municipal Legal Training for Public Finance; 
Texas Economic Development - 101 Basic Training Course 

Will be provided upon request 

I 

\, 
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HENRY CUELLAR 
U.S. HOUSE. OF'REPRESENTATIVES 

SENIOR WHjP 

January 15.2010 

Mayofai).d City COUncil of Converse, 
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1 writei:4is leu~r in appreciation of¥ark LWt's,extiOOrdinaty performance.as' 
.Executive Director fonhe City .of ConverSe; A hard-,wotkrnga;nd de4icat~ public 
official; Mark played akeY'ro1einthe complefion of countless community-and ci1¥ 
projec.ts that'now benein, the :citizens of COllveise~, 

During,his tenure. Mark helped impl~lmtantunber of projects suehas the 
repiaceinent of the: UnIon Pacific RtUlrpadBridge an.d helpedse<;~e fundjng for the 
.(3xp~n~on o{,LPop n~04 within Cqn.yers.,. Always the conSUllnuateream player~ Mark 
undel'standsJUst how lrnPQrtant it isoto foster inter~govemmental.c:(.)operatiQn fo'r th~ 
SUQcessof a.projJ;}ct. He ma;terializes,this 'by.facilitating co1blboration between city, state 
.and'federal entiti'es,Wdrki'iig towards one. goal: improvingthe lives ofCo.nverse :resid~nts. 

M~k de1llonstrates ap.unwaveringcoinmitinent fot'-imptov,ing,ernpio-yment 
opportunities for various small businesses., pr:o.YidingaffoJ.'dabl~. qlJality h()1,jsiug,avd 
iu.c~~sing Ipcal and regiQ.nalecononric deve;lopmentactivities., 

Mark $upports':qJY duties as -amgressinan·ofthe 28th Di_strict @fTexas,stich as 
~ervingQi1 my U.S. SerViCe Academy Nominatioil.Board. He conSistently assesses 
,ConverSe's public as' well as.:politieat.needs and took proactive Steps toJ<.eep:m,yself and 
UlY·offie6s inyolved'and aware; 

I wouLdJike to th&nk the City :CouncilofConverse: for his steadfast support and 
assistailce to me and thy .Congressional ()ffices •. Please l~·me' lqIow iO C<\l.l.be of 
assistane:e in :the future. ' 

Sincer!'!ly, 

J1 A ' 
n;!~.'.c~~ 

HenryC ellat 
Member ' fCongres!; 
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CHARLES A. GONZALEZ 
MEMeEf! OF CONGRESS 
20TH DIstRICT. TEXAS 

'436 lONGWOllTH HOUSE OFFICE ElULOING 

WASH~ON. DC 20515-43211 
(W2j225-3236 PHONE 

(202) 225-19llJ FAX 

B-1 Z41'ellEfI.'l BU"DlNG 
727 EI\6T DVMNGO 

5JIN ANTONIO •. TEXAS 711206-1286 
(2101472-8195 PHONE 

(210)412-4009 FAX 

(tonllfrSS of the ilnitcd ~tatrs 
i!\ousr of 1R£prcsmmtiutS 

t'DMhingron, 3ElQ: 20515-t320 

January 6,2012 

To VVhom It May Concern: 

COMMITTEE ON 
ENERGY AND COMMERCE 

SlJ&COMM""[~ qH COMMERCr. 
MAIl.(.FJ\ClUflING AND ThN.JE 

SUO<:OMMm'(C (IN 
EMi:nGY-AND PoW£!\ 

SU8COMMtn.t::[; OW HeAlnt 

COMMITTEE ON 
HOIJSE ADMINISTAATION 

l\.uR::llI4qM£M~~. 
SU&CO'M~ ON' &J::CnotllS 

SUilCOMMlTllii 01\1 O~R.SCQHT 

CHA)O 
CQ.N6REWBJON;\l. Hlo!JPAt.,f!¢ CI\OCtJs 

It is with greatpleasul'e that I Wlite this recommendation for Mr. Mark LufL In the time I have 
known Mark, he has continuously impressed me with his professi011a1ism and determination to 
make a·difference in the community by positively impacting the lives of citizens. He exemplifies 
the ideal public servant. . 

His work ethics are U11l1iatched and he has proven himself to be amazingly driven and. dedicated 
to the public policy issues that impact our nation. Strategically thinking with care, his 
otrtstanding analytical skills, and the commitment and positive attitude he has demonstrated in 
his previous jobs will clearly benefit him and yom" organization. Throughout his career, he has 
continuously proven that he is capable of developing solid working relationships that prosper 
pioneering opportunities; resources and services for communities to compete In the global 
economy. Also, Mark serves on my U.S, Service Academies Screening Board and has done an 
outstanding job in helping me select the best candidates to the U.S. Air Force Acaderny 
(USAFA) U.S. Military Academy (USMA), U.s. Naval Academy (USNA) and U.S. Merchant 
Marine Academy (USMMA). 

Wi:th keen insight into economic development and immense knowledge of federal/stateflocal 
programs, I firmly believe that Mark will be a valuable asset to your organization. 

CAG:ss 

,,-
( 
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TOTAL BUDGET 

Funding Sources 
Temporary Assistance to Needy Families 

SNAP Employment and Training 

SNAP E&T-ABAWD 

Workforce Investment Act - Adult 

Workforce Investment Act - Dislocated Workers 

Workforce Investment Act - Youth 

Child Care Funding-CCDF & Match 

Employment Services 

Trade Act Services 

Resource Admin Grant 

Veterans 

NCP 

Child Care-TDFPS 

CC Attendance Automation 

Emergency Unemployment Compensalton 

Total Funding Revenue 

Corporate Operating Budget 
Personnel 

Facility 
Equipment and Related Costs 
General Office Expenses 

Professional Services 

Board Expensed 
Salary-Committee of Six 

Total Board Operating Budget 

Service Delivery Budget 

Total Budgeted Expenses 

Funding Sources 
Temporary Assistance to Need Families 
SNAP Employment and Training 
SNAP E&T-ABAWD 
Workforce Investment Act - Adult 
Workforce Investment Act - Dislocated Workers 
Workforce Investment Act - Youth 
Child Care Funding-CCDF & Match 
Employment Services 
Trade Act Services 
Resource Admin Grant 
Veterans 
NCP 
Child Care-TDFPS 
CC Attendance Automation 
Emergency Unemployment Compensation 

Funding Revenue 

lotes: 

New Funds carryover Total 
4,049.690 1,811,754 5,841,444 

833.726 395,453 1,229,179 
439.586 155.544 595,130 

3,763,672 1,146,369 4,910,041 
3,825,150 1,229,000 5,054,150 
3,946,536 974,424 4,920,960 

29.824.591 11,213,890 41;038,481 
1,458,443 475,434 1,933,877 

169,571 169,57l. 
6,338 6,338 

85,301 85,301 
309,778 309,778 
780.130 780,130 
72.400 72,400 

17.000 40,781 57,781 
48,138,394 18,866,167 $ 67,004,561 

2.893;781 
22(;,734 
51,000 

156,000 
502,000 
22,000 
25,000 

3,876,515 

23,998,307 

$ 27,874,822 

Contractual & Pass Through 
1,453,976 

263,586 
138,511 
965,923 
964,549 

1,620,586 
11,660,032 

1,380,435 
149,878 

4,463 
(148,728) 
271,402 
780,130 

72,400 
12,549 

$ 19,589,690 

Workforce Solutions-Alamo 
Operating Budget 

Board Fiscal Year 7/1/2013 to 6/30/2014 

Corporate lust In Time Other Pilots-
Reserved for 

Projected Monies 
Workforce Center lust In Time Pilot Support Services & 

Operating 
Facilities Budget 

Contractual Pass Through 
Manufacturing 

Pilot Haven for Hope 
Training for 

Available for Total 
Budget IT I Aerospace & Ex-Offenders 

Participants 
Contracting 

557,281 561,273 1,453,976 65,971 3,202,944 5,841,444 
143,966 105,354 263,586 2,537 713,737 1,229,179 
53,475 46,447 138,511 356,697 595,130 

360,767 216,932 965,923 71,310 260,000 156,448 342,372 2,536,289 4,910,041 
544,204 282,602 964,549 359,310 260,000 436,660 2,206,825 5,054,150 
397,203 288,505 1,620,586 318 57,519 2,556,829 4,920,960 

1,628,762 193,268 11,660,032 27,556,419 41,038,481 
101,798 451,644 1,380,435 1,933,877 
19,693 149,878 169,571 

1,875 4,463 6,338 
25,143 208,886 (148,728) 85,301 
38,376 247,236 24,166 309,778 

780,130 780,130 
72,400 72,400 

3,972 41,260 12,549 57,781 
$ 3,876,515 $ 2,396,171 17,314,397 2,275,293 $ 430,619 $ 520,000 $ 225,274 $ 836,551 $ 39,129,739 $ 67,004,561 

2,893,781 
226,734 

51,000 
156,000 
502,000 
22,000 
25,000 

3,876,515 

2,396,171 17,314,397 2,275,293 430,619 

3,876,515 

520,000 225,274 836,551 23,998,307 

$ 3,876,515 $ 2,396,171 $ 17,314,397 $ 2,275,293_$ _____ ~3!l&19 $ ._~O.LOOO $ 225,274 $ 8361 551 $ $ .21,874,822 

7/1/2013- 7/1/2013-
9/30/2013 9/30/2013 

AADC SER 

322,333 1,131,643 
51,124 212,461 
26,932 111,580 

276,247 523,310 
242,068 556,114 
589,582 1,031,005 

247,236 

7/1/2013-
9/30/2013 

COSA 

11,660,032 

7/1/2013-
12/31/2013 

Manpower, Inc.­
lIT 

166,367 
166,367 

$ 1,508,285 $ 3,813,347 $ 11,660,032 $ 332,733 

Contractual 
Total 

1,453,976 
263,586 
138,511 
965,923 
964,549 

1,620,586 
11,660,032 

247,236 

TWC-ES Staff 
Other Contracts Salaries & 

149,878 
4,463 

Frinaes 

1,380,435 

Pass 
Througll Total 

Contractual & Pass 
Through Total 

1,453,976 
263,586 
138,511 
965,923 
964,549 

1,620,586 
11,660,032 

1,380,435 1,380,435 
149,878 149,878 

4,463 4,463 
(148,728) (148,728) 

24,166 24,166 271,402 
780,130 780,130 780,130 
72,400 72,400 72,400 
12,549 12,549 12,549 

$ 17,31.<J,397 -$ - 1,043,586 1,380,435 $ 2,275/293 $u19,589,690 

1) The following funding sources are planning figures and TWC has not executed a contract: Temporary Assistance to Needy Families, SNAP Employment and Training, SNAP E&T-ABAWD, Child Care-CCDF & Match and Employment Services. 
2) There are currently no planning figures for the following funding sources: Trade Act Services, Resource Admin Grant, Veterans, NCP, Child Care TDFPS and CC Attendance Automation. 
3) The following funding sources are no longer funded: NEG BRAC, PIA-WIA & ES, PIA-TANF, Disability Prog. Navigator, Texas Back to Work Initiative Rider, and Congressional Earmark Grant. 

PRESENTED TO THE COMMITTEE OF SIX ON AUGUST 21, 2013 


