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AN ORDINANCE 20 11 - 1 2 - 1 5 - 1 0 5 5 
ADJUSTING THE SALARIES OF THE INTERIM CITY 
AUDITOR, CITY CLERK, MUNICIPAL COURT JUDGES AND 
CITY MANAGER, TO PROVIDE ADJUSTMENTS SIMILAR TO 
THOSE PROVIDED TO CIVILIAN EXECUTIVE TEAM 
MEMBERS IN THE FY2012 BUDGET. 

* * * * * 

WHEREAS, appropriations to provide pay adjustments for City Council appointees including 
the City Auditor, City Clerk, Municipal Court Judges and the City Manager were included in the 
FY20 12 Budget Ordinance; and 

WHEREAS, it was anticipated that such pay adjustments would include Cost of Living 
Adjustments ("COLA"), performance pay and deferred compensation matching contributions 
similar to those provided for the civilian members of the Executive Team; and 

WHEREAS, it is now necessary to provide for and approve the specific pay adjustments for the 
City Council Appointees; NOW THEREFORE: 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO: 

SECTION 1. Interim City Auditor. The Interim City Auditor shall receive a deferred 
compensation matching contribution of I % of base salary. The deferred compensation match by 
the City is contingent upon the Interim City Auditor contributing 1 % to an eligible deferred 
compensation plan. The Interim City Auditor shall receive performance pay in a lump sum of 
$5000. 

SECTION 2. City Clerk. The City Clerk shall receive a 1 % COLA increase, effective October 
1, 2011. The City Clerk shall also receive a deferred compensation matching contribution of 1 % 
of base salary. The deferred compensation match by the City is contingent upon the City Clerk 
contributing I % to an eligible deferred compensation plan. The City Clerk shall receive 
performance pay in a lump sum of $5000. 

SECTION 3. Municipal Court Judges. All full-time Municipal Court Judges, including the 
Presiding Judge, shall receive a 1 % COLA increase, effective October 1, 2011. The Municipal 
Court Judges shall also receive a deferred compensation matching contribution of 1 % of base 
salary. The deferred compensation match by the City is contingent upon the individual 
Municipal Court Judges each contributing 1 % to an eligible deferred compensation plan. 

The Presiding Judge shall also receive performance pay in a lump sum of $5000. 

SECTION 4. City Manager. The City shall pay the City Manager $10,000.00 annually to 
cover additional voluntary benefits including, but not limited to, supplemental life insurance, 
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disability insurance and long tenn care insurance, such amount to be payable on December 31 st 

of each year. The Mayor is authorized to sign an amendment to the City Manager's contract to 
reflect this change. All other provisions of the City Manager Employment Agreement shall be 
extended and remain in full force and effect. 

SECTION 5. Appropriations. Appropriations for the salary adjustments provided in this 
Ordinance were included in the FY2012 Budget Ordinance, approved September 15, 2011. The 
Director of Finance is directed to identify the source of funds and to perfonn the actions 
necessary to carry out the purpose and obligations of this Ordinance. 

SECTION 6. Effective Date. This ordinance is effective immediately upon passage by eight 
affinnative votes; otherwise it is effective on the tenth day after passage. 

PASSED AND APPROVED this 15th day of December, 2011.~ A _ 

~~OR 
Julian Castro 

ATTEST: APPROVED AS TO FORM: 

( 
-~/-~~ 

j 

Michael D. Bernard, City Attorney 
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Agenda Item: 36   ( in consent vote:  6, 7, 8, 10, 11, 12, 13, 14, 16, 18, 19, 20, 21, 22, 23, 26, 27, 28, 29, 30A, 33, 34, 
35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 48 )

Date: 12/15/2011

Time: 10:36:06 AM

Vote Type: Motion to Approve

Description: An Ordinance adjusting the salaries of the Interim City Auditor, City Clerk, Municipal Court Judges and 
City Manager, to provide adjustments similar to those provided to Civilian Executive Team Members in 
the FY2012 Budget. [Michael Bernard, City Attorney]

Result: Passed

Voter Group Not 
Present Yea Nay Abstain Motion Second

Julián Castro Mayor  x     

Diego Bernal District 1  x     

Ivy R. Taylor District 2 x      

Jennifer V. Ramos District 3  x   x  

Rey Saldaña District 4  x    x

David Medina Jr. District 5  x     

Ray Lopez District 6  x     

Cris Medina District 7  x     

W. Reed Williams District 8  x     

Elisa Chan District 9  x     

Carlton Soules District 10  x     
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THIRD AMENDMENT TO CITY MANAGER EMPLOYMENT AGREEMENT 

This Third Amendment to the City Manager Employment Agreement dated September 29,2005 (101324), 

as amended by the First Amendment dated December 6, 2007 (2007-12-06-1265) and the Second Amendment dated 

December 11, 2008 (2008-12-11-1177) is entered into by the City of San Antonio and Sheryl Sculley, City 

Manager, and is authorized by Ordinance No.:IoI\·ll.IS~~Jproved December I (J.; , 2011 (collectively, the 

"Agreement"). All defined tenns in the Agreement have the same meanings herein. 

1. Paragraph 9. Insurance is amended by adding the following sentence to the end of the 

paragraph: 

"Effective December 31, 2011, the City shall pay Manager $10,000.00 annually to cover 

additional insurance benefits, including but not limited to supplemental life insurance, disability 

insurance, and long term care insurance." 

2. All other provisions of the Agreement shall be extended and remain in full force and 

effect. 

3. It is the intention of the parties to negotiate additional terms of this contract on or before 

December 31, 2013. 

J--i~ 
Executed this i2 ___ day of December, 2011 

By: 

ATTESTtk· "-' 1·~/ A City Cler, tLU.uv . va . ~ .. ,~ ..... ~.> Mana 
~. . .. ' !\ "', ""A. . 

~ :: f~~~{~-rY--:Clt::;,CU~l-:-le-y-~~-b~V:~~=-
\ ~ ) (" Manager 

-Approverlas-;-,.tor+:~m-r~~m:-- :_ ~~j ~ \ .a.: .J 0 
-- =:-5:-1

,- ~ ') > .. ~~:e' S ".\, .• / 
Michael D. Bernard --~ ............. . 
Cily Attorney . ~ ... ,.. _. 


