
SPECIAL MEETING OF THE CITY COUNCIL 
OF THE CITY OF SAN ANTONIO HELD I N  
THE COUNCIL CHAMBER, CITY HALL, ON 
WEDNESDAY, JULY 12,  1967 AT 8:30 A.M. 

* * * *  

The meeting w a s  c a l l e d  t o  o rde r  by t h e  Pres id ing  
O f f i c e r ,  Mayor Pro-Tem John  att ti, with t h e  following members 
present :  CALDERON, JONES, JAMES, COCKRELL, GATTI, TREVINO, 
PARKER and TORRES ; ABSENT: None; (MAYOR McALLISTER a r r i v e d  la te)  

67-426 M r .  G a t t i  s t a t e d  t h e  Spec ia l  Meeting was c a l l e d  
by t h e  Council t o  cons ider  pay raises and f i n a l i z e  t h e  budget 
f o r  t h e  f i s c a l  year  1967-68. 

A s  s t a t e d  las t  Thursday and a t  t h e  p r e v i o u s .  
d i scuss ions  of t h e  budget, t h e  c i t y  Manager prepared a balanced 
budget and i n  a d d i t i o n  submitted a number of proposed a d d i t i o n s  
which he f e l t  were abso lu te ly  necessary,  among t h e s e  were pay 
r a i s e s  f o r    ire men and Policemen, Labor c a t e g o r i e s  and a number 
of  o t h e r  reques ts  f o r  var ious  departments. 

The Council has  had an  opportuni ty t o  review a l l  
of these  var ious  suggest ions and p r i o r  t o  t h e  Meeting, M r ,  She l l ey  
t r ansmi t t ed  t o  t h e  counci l  a number of a d d i t i o n s  which change 
even more t h e  o r i g i n a l  s a l a r y  increases proposed. 

C i t y  Manager She l l ey  s t a t e d  t h a t  a f t e r  f u r t h e r  
review of t h e  survey made by t h e  Personnel. Department, he  
recommended t h e  following pay plan f o r  Firemen and Policemen, 
wage changes, new c l a s s i f i c a t i o n s  and s a l a r y  range changes. 

POLICE 

Present  
Inspec to r  $ 750.00 
c a p t a i n  656 .OO 
Lieutenant  590 .OO 
Sergeant 534.00 
~ e t e c t i v e - I n v e s t i g a t o r  507.00 
Patrolman (18 months a f t e r  probat ionary 
period)  485 -00 
Patrolman (6 months a f t e r  probat ionary 
period)  452.00 
Patrolman (upon completion of prob. period)400,00 
Patrolman (probat ionary)  375.00 
Pre-Police Student 365.00 

Proposed 
$ 825.00 

725.00 
650 .OO 
590.00 
560.00 
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FIRE 

Present  
1st A s s i s t a n t  Chief $ 726.00 
2nd A s s i s t a n t  Chief 671.00 
~ i s t r i c t  Chief 616.00 
  ire Prevention 
Inspector  I11 546 .OO 
F i r e  A l a r m  Operator I11 $46 .OO 
Captain 536.00 
Lieutenant  504 .OO 
Engineer 473 .OO 
Fireman (18 months a f t e r  completion of 
probat ionary period)  452 -00 
 irem man (6 months a f t e r  completion of 
probat ionary period)  420.00 
  ire man (upon completion of prob. per iod)  400.00 
Fireman (probat ionary)  330.00 

WAGE CHANGES 

Laborer I 
Sewer Maintenance Man 
Park Maintenance Man 
Labor Foreman I 
Labor Foreman I1 
S t r e e t  Sweeper Operator 
Equipment Operator I 
Equipment Operator I1 
Equipment Operator I11 

FROM.. 
1.40-1.47-1.54 
1.40-1.47-1.54 
1.40-1.47-1,54 
1.62-1.70-1.78 
1.87-1.96-2.06 
1.62-1.70-1.78 
1.54-1.62-1.70 
1.78-1.87-1.96 
2.16-2.27-2.38 

School Crossing Guard 1.25 

School Crossing Guard Sup-v. 1.35 

NEW CLASSES 

CLASS NO. CLASS 

C i v i l  Defense coodinator  
Deputy c i v i l  Defense coordina tor  
Plans & Oper4tions O f f i c e r  
Tower Attendant 
Supervisor  of Events 
Stage Manager 
Ai rpor t  Operations O f f i c e r  
Tower Service  Supervisor  
A s s i s t a n t  Tower Service  Supervisor  
A i r  Po l lu t ion  Control O f f i c e r  
Maintenance 6 Operations O f f i c e r  
Stock Clerk I1 
Recreation S p e c i a l i s t  I1 
~ u i l d i n g  Operations Supervisor  
Laborer I1  arbag age) 
Equipment Operator I op arb age) 
~ r a f f i c  Control Superintendent 
~ r a f  f i c  Technician I 
~ r a f f i c  Technician 11 

RANGE 

26 
23 
19 

1.54 per h r .  
27 
25 
30 
21 
19 
30 
29 
15 
21 
23 

1.54-1.62-1.70 



CLASS FROM 

Telephone c l e r k  
Publ ic  Information O f f i c e r  
A s s i s t a n t  Director of Publ ic  Works 
Landscape Arch i t ec t  
S igna l  System Lineman I 
Signal  System Lineman I1 
Signa l  System Foreman 
Garbage Route Supervisor  
Building Custodian 
A s s i s t a n t  Bldg. Maintenance Superintendent 
Building flaintenance Superintendent 
T r a f f i c  Maintenance Supervisor  
Parking Meter ~ e c h a n i c  
Parking Meter Mechanic Supervisor  
Sign Sl!op Superintendent 
Purchasing Agent 
Chief Appraiser 
Budget O f f i c e r  
Chief Accountant 
Park Ranger Sergeant 
Park Ranger 
Park Ranger c h i e f  
A s s i s t a n t  Ai rpor t  Director 
Legal Department Head 
Finance Department Head 
Pol ice  Department Head 
F i r e  Department Head 
Public  Works Department Head 
Parks & Recreation Department Head 
Planning Department Head 
Personnel Department Head 
Housing & Inspect ions  Department Head 
Library  Department Head 
c i t y  Clerk 
Welfare Department Head 
T r a f f i c  & Transpor ta t ion  Department Head 
A s s i s t a n t  C i ty  Manager 

WAGE CHANGES 

RANGE CHANGES 

POL1 CE DEPARTMENT 

FIRE DEPARTmNT 

C o s t  t o  implement foregoing changes is  as follows: 

YEARLY 
-.IcIc 

JUL 1 2  1967 



The Council f i r s t  discussed t h e  changes i n  t h e  
Pol ice  Department and f e l t  a g r e a t e r  increase  should be given t o  
patrolmen t h a t  have completed 1 8  months of s e r v i c e  a f t e r  pro- 
ba t ionary  period. 

A l s o  discussed w a s  t h e  proposed pay scale submitted 
by o f f i c e r  Joe  Mendoza, P res iden t  of San ~ n t o n i o  Pol ice  o f f i c e r s  
Associat ion which c a l l e d  f o r  an lW increase  i n  pay. 

A f t e r  due cons idera t ion ,  t h e  counci l  agreed t h a t  t h e  
pay of patrolmen (18 months a f t e r  probat ionary period)  be increased 
from $485,00 t o  $530.00 pe r  month. A l l  t h e  o t h e r  recammendations 
i n  t h e  Po l i ce  Department Pay Plan were approved, 

The C i t y  Manager w a s  i n s t r u c t e d  t o  prepare t h e  
necessary ordinance e f f e c t i v e  August 1, 1967. 
- - - 

The Council then  discussed proposed changes i n  pay 
f o r  firemen submitted by t h e  C i t y  Manager. Also reviewed w e r e  
recommendations of t h e  Firemen's Associat ion and F i r e  Chief.  

A f t e r  due cons idera t ion  t h e  Council agreed t h a t  t h e  
s a l a r y  of Firemen (18 months a f t e r  completion of probat ionary 
period)  be increased from $452.00 t o  $495.00 pe r  month. A l l  o t h e r  
recommendations i n  t h e  F i r e  Department Pay Plan were approved. The 
C i t y  Manager was i n s t r u c t e d  t o  prepare t h e  necessary ordinance 
e f f e c t i v e  August 1, 1967. 

67-305 A f t e r  a s h o r t  r ecess ,  t h e  meeting reconvened with 
Mayor McAll is ter  pres id ing .  

The C i t y  Manager's a c t i o n  i n  dec la r ing  t h a t  t h e  
garbage d i v i s i o n  employees who p a r t i c i p a t e d  i n  t h e  s t r i k e  o r  
organized work stoppage automat ica l ly  lost t h e i r  jobs and 
f o r f e i t e d  a l l  c i v i l  s e r v i c e  r i g h t s ,  b e n e f i t s ,  e t c ,  w a s  reviewed. 
M r .  She l l ey  read t h e  S t a t e  l a w  on which he based t h e  a c t i o n  taken 
and is  as fol lows;  

ARTICLE 5154c, V. A ,  C.  S. J u l y  11, 1967 

%"Section 1. It i s  declared  t o  be a g a i n s t  t h e  publ ic  po l i cy  of t h e  
S t a t e  of Texas f o r  any o f f i c i a l  o r  group of o f f i c i a l s  of t h e  S t a t e ,  
o r  of a County, C i ty ,  Municipal i ty  o r  o t h e r  p o l i t i c a l  subdiv is ion  
of t h e  S t a t e ,  ,to e n t e r  i n t o  a c o l l e c t i v e  bargaining contract, with 
a l a b o r  organiza t ion  respec t ing  t h e  wages, hours;  or  condi t ions  
of employment of pub l i c  employees, and any such c o n t r a c t s  en tered  
i n t o  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  A c t  s h a l l  be n u l l  and void. 
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"Sect ion 2.  It is declared  t o  be a g a i n s t  t h e  pub l i c  po l i cy  of 
t h e  S t a t e  of Texas f o r  any such o f f i c i a l  o r  group of o f f i c i d l s  
t o  recognize a l a b o r  organiza t ion  as t h e  bargaining agent  f o r  
any group of publ ic  employees. 

"Section 3. It is  declared  t o  be a g a i n s t  t h e  pub l i c  po l i cy  of 
t h e  S t a t e  of Texas f o r  pub l i c  employees t o  engage i n  s t r i k e s  o r  
organized work stoppages a g a i n s t  t h e  S t a t e  of Texas o r  any p o l i t -  
i c a l  subdiv is ion  the reof .  Any such employee who p a r t i c i p a t e s  i n  
such s t r i k e  s h a l l  f o r f e i t  a l l  c i v i l  s e r v i c e  r i g h t s ,  re-employment 
r i g h t s  and any o t h e r  r i g h t s ,  b e n e f i t s ,  o r  p r i v i l e g e s  which he 
enjoys a s  a r e s u l t  of h i s  employment o r  p r i o r  employment, pro- 
v id ing ,  however, t h a t 4  t h e  r i g h t  of an ind iv idua l  t o  cease work 
s h a l l  no t  be abridged s o  long as t h e  ind iv idua l  i s  not  a c t i n g  i n  
concer t  with o t h e r s  i n  an  organized work stoppage. 

"Section 4. It is  declared  t o  be t h e  pub l i c  po l i cy  of t h e  S t a t e  
of Texas t h a t  no person s h a l l  be denied pub l i c  employment by 
reason of membership o r  nonmembership i n  a l abor  organiza t ion .  

"Section 5. The term "abor o rgan iza t ion '  means any organiza t ion  
of any k ind ,  o r  any agency o r  employee, r ep resen ta t ion  committee 
o r  plan,  i n  which employees p a r t i c i p a t e  and which e x i s t s  f o r  t h e  
purpose, i n  whole o r  i n  p a r t ,  of dea l ing  with one o r  more em-  
p loyers  concerning gr ievances,  l abor  d i s p u t e s ,  wages, rates of 
pay, hours  of employment, o r  condi t ions  of work. 

"Section 6. The provis ions  of t h i s  A c t  s h a l l  no t  impair t h e  
e x i s t i n g  r i g h t  of publ ic  employees t o  present  gr ievances con- 
cern ing  t h e i r  wages, hours of work, o r  condi t ions  of work 
i n d i v i d u a l l y  o r  through a r e p r e s e n t a t i v e  t h a t  does no t  claim t h e  
r i g h t  t o  s t r i k e .  

"Section 7 ,  I f  any c lause ,  sentence,  paragraph o r  p a r t  of t h i s  
A c t  o r  t h e  a p p l i c a t i o n  thereof  t o  any person o r  circumstances,  
s h a l l  f o r  any reason be adjudged t o  be i n v a l i d ,  such judgment 
s h a l l  no t  a f f e c t ,  impair,  o r  i n v a l i d a t e  t h e  remainder of t h i s  
Act and t h e  a p p l i c a t i o n  t h e r e o f ,  b u t  s h a l l  be confined i n  i ts 
opera t ion  t o  t h e  por t ion  of t h e  Act d i r e c t l y  involved i n  t h e  
controversy i n  which judgment s h a l l  have been rendered and t o  t h e  
person o r  circumstances involved." 

67-305 To ques t ions ,  t h e  C i ty  Manager advised t h e s e  
employees can g e t  t h e i r  ~ o b  back but  have f o r f e i t e d  a l l  accrued 
s i c k  leave  and annual leave  and would have t o  make a p p l i c a t i o n  
and be s u b j e c t  t o  t h e  same l i m i t a t i o n s  as a new employee f o r  t h e  
s i x  months probat ionary period.  One except ion i s  t h a t  c o n t r i -  
but ions  t o  t h e  Texas ~ u n i c i p a l  Retirement System a r e  no t  e f f e c t e d .  
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67-305 TO a ques t ion  a s  t o  whether a t r a d i t i o n a l  de te r -  
mination t h a t  a s t r i k e  does e x i s t ,  t h e  c i t y  Attorney advised 
t h a t  a j u d i c i a l  determinat ion can be had i f  t h e  i s s u e  i s  ra i sed .  
However, a s t r i k e  o r  work stoppage d id  occur and an admin i s t r a t ive  
determinat ion can be had, 

The c i t y  Manager added t h a t  t h e  c i t y  Attorney 
advised t h a t  i f  t h e r e  is  a ques t ion  on vaca t ion  pay, t h e  money 
could be deposi ted with t h e  c o u r t  i n  an escrow account. However, 
money owed f o r  work performed belongs t o  t h e  workers. 

Councilman Torres  s t a t e d  he could no t  see how they  
could t ake  t h e  a t t i t u d e  t h a t  t h e s e  people a r e  no longer  employees 
and t h a t  t h e  C i ty  Council o r  an appropr ia t e  c o u r t  should make a 
determinat ion of t h e  a u t h o r i t y  of t h e  S t a t e  law, He s a i d  he 
would l i k e  t o  see  them work out  a means whereby t h e  employees 
could be r e i n s t a t e d ,  H e  f e l t  i f  t h e  employee's a c t i o n  w a s  harsh ,  
t h e  c i t y "  a c t i o n  is  more harsh ,  He s a i d  they  have had employee 
r e p r e s e n t a t i v e s  before  t h e  counc i l ,  had a Grfevance Committee, 
and had expressed some except ions t o  i t s  r e p o r t  and t h e r e  are 
f a u l t s  on both s i d e s  and t h e  counci l  should recognize t h e  employees 
s i t u a t i o n ,  educat ional  background and temperment. H e  f e l t  t h i s  
should compel t h e  counci l  t o  be sympathetic and t h a t  forgiveness  
i s  i n  order .  

M r s ,  e o c k r e l l  s t a t e d  t h a t  as a ~ h r i s t i a n  she t a k e s  
a C h r i s t i a n  approach t o  l i f e ,  however i n  t ak ing  o f f i c e  she took 
an oath t o  uphold t h e  c i t y  c h a r t e r  and t h e  laws of t h e  S t a t e  of 
Texas, and M r ,  Torres  was asking t h a t  t h e  S t a t e  l a w  be disregarded.  
The law is  c l e a r  and she r e g r e t t e d  t h a t  t h e  employees were l ed  i n t o  
a work stoppage* A r e p r e s e n t a t i v e  of t h e  union was p resen t  a t  t h e  
counci l  ~ e e t i n g  las t  Thursday and they  knew t h e  counci l  f e l t  it 
was necessary t o  cons ider  wages f o r  them and would meet today. 
Nevertheless ,  an organized work stoppage d i d  occur.  She w a s  
sympathetic t o  t h e  employees views bu t  could n o t  go along with 
M r .  Torres  reques t .  

D r e  Calderon s t a t e d  t h a t  i n  h i s  opinion t h e  Union 
l e a d e r s  planned t h e  s t r i k e .  H e  f e l t  t h e  C i t y  Manager took proper 
a c t i o n  and t h e  Council should back him i n  it. 

M r o  Torres  s t a t e d  he was no t  t r y i n g  t o  v i o l a t e  any 
law but  j u s t  a f e e l i n g  toward t h e  ind iv idua l s  involved. They 
ac ted  on ill advise  because of t h e  type of work they  do and you 
can h%xdly expect  any o t h e r  type of a c t i o n ,  H e  s a i d  t h e  Council 
owed a r e s p o n s i b i l i t y  t o  members of t h e  employees f a m i l i e s  and 
should be c h a r i t a b l e ,  

D r .  Parker r e p l i e d  t h a t  t h e  c i t y  i s  being c h a r i t a b l e .  
They a r e  contemplating a favorable  r a i s e  and allowing them t o  re- 
apply f o r  t h e  vacancies t h a t  a r e  a v a i l a b l e .  
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67-305 M r .  Jones s t a t e d  he supported the C i t y  M a n a g ~ r ' s  
a c t i o n  which is t h e  only th ing  he  could do under S t a t e  l a w .  He  
w a s  inc l ined  t o  be c h a r i t a b l e  and t r y  t o  re-employ them. However 
i f  t h e  C i ty  took these  employees back with no pena l ty  they  could 
look toward having t h e  same s i t u a t i o n  occur t i m e  and t i m e  aga in .  

D r .  Calderon s t a t e d  they  seemed t o  be f o r g e t t i n g  
t h e  r i g h t s  and convenience of the people. H i s  f i r s t  r e s p o n s i b i l i t y  
is t o  t h e  people of San Antonio and second t o  t h e  employees. He  
personal ly  resented  t h e  employees t ak ing  it upon themselves t o  
s t o p  work. H e  was sympathetic with t h e i r  f e e l i n g s  bu t  f e l t  that  
paramaunt is  the ques t ion  of t h e  r i g h t s  and p r i v i l e g e s  of t h e  
people of San Antonio, The people of San Antonio are sympathetic 
t o  s t r i k e r s ,  with t h e  s a l a r i e s  t h a t  are asked, bu t  a r e  n o t  sympa- 
t h e t i c  w i t h  a c t i o n  taken by them.. S a l a r i e s  a r e  n o t  t h e  basic 
i s s u e ;  t h e  pocket book of t h e  taxpayer  i s  t h e  i s s u e ;  the ques t ion  
of whether t h e  l a b o r  union can g e t  i ts  hand i n  t h e  pocket book of 
t h e  taxpayer.  It is  f o r  that reason t h a t  he  f e l t  i n c l i n e d  t o  go 
along with t h e  S t a t e  l a w  a s  s t a t e d ,  They d i d  something s e r i o u s  
and unbecoming a Ci ty  employee. 

Councilman James f e l t  t h e  employees are being 
misled and would l ike  t o  see as a matter of basic po l i cy  t h a t  
when a new employee i s  h i r e d  a booklet  be given him w i t h  a l l  
personnel information s o  t h a t  h e  may be aware of t h e  r u l e s .  
H e  f u r t h e r  s t a t e d  t h a t  h e  f e l t  t h e  employees knew what they  w e r e  
g e t t i n g  i n t o  i f  they  p a r t i c i p a t e d  i n  a s t r i k e .  H e  c o n c u r r e d b i n  
t h e  S t a t e  ,taw. 

Mayor Pro-Tern G a t t i  s t a t e d  t h a t  h e  f e l t  the leader-  
s h i p  was aware of t h i s  l a w  and a r e  a r t i c u l a t e  enough t o  know w h a t  
t h e  l a w  says ,  H e  t o l d  them las t  week, t a lked  t o  Mr. Villapando, 
and advised him of t h e  Spec ia l  Meeting a t  which the Council w a s  
going t o  take a c t i o n  on same of t h e  proposals  they  had submitted. 
~f any blame i s  t o  be placed,  it i s  not  on t h e  Council,  b u t  on 
t h e i r  union leadership .  

A f t e r  f u r t h e r  d i scuss ion ,  M r .  G a t t i  made a motion 
t h a t  a vo te  of confidence be given on t h e  a c t i o n  taken by t h e  C i t y  
Manager 

The motion w a s  seconded by D r .  Parker ,  and on r o l l  
c a l l  t h e  motion prevai led  by t h e  following vote: AYES: McAll is ter ,  
Calderon, Jones,  James, Cockre l l ,  G a t t i  and Parker;  NAYS: Trevino 
and Torres;  ABSENT: None. 

M r .  Trevino s t a t e d  t h a t  i n . v a t i n g  "No" h e  was not  
a g a i n s t  what t h e  Manager has  done, a s  he  is following h i s  duty  
based on t h e  circumstances.  
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A f t e r  f u r t h e r  d iscuss ion ,  it w a s  t h e  sentiment 
of t h e  Council t h a t  t h e  men h i red  s i n c e  t h e  walkout and are on 
t h e  job who want t o  cont inue working can do so.  I f  t h e  o t h e r  
men want t o  come back t o  work they  can reapply f o r  t h e  vacancies 
a v a i l a b l e .  

The C i t y  Manager and Publ ic  Works Di rec to r  a l s o  
advised t h e  Council t h a t  employees from o the r  d i v i s i o n s  who re- 
fused t o  work i n  t h e  Garbage Divis ion had n o t  been f i r e d  b u t  
placed on leave  without  pay because a l l  t h e  supervisors  were 
working i n  t h e  Garbage Divis ion and when t h e  supervisors  r e t u r n  
t o  t h e i r  d i v i s i o n ,  t h e  men w i l l  be c a l l e d  back t o  work. 

The Council then reviewed t h e  r a t e s  of pay f o r  
Laborers,  e t c ,  as recommended by t h e  c i t y  Manager. 

A f t e r  cons idera t ion ,  on motion of M r .  Torres ,  
seconded by Mr, Trevino, t h e  following changes i n  t h e  schedules 
w e r e  approved by t h e  following vote: AYES: McAll is ter ,  Calderon, 
Jones,  James, G a t t i ,  Trevino and Torres ;  NAYS: None; ABSENT: 
Cockrel l  and Parker.  

WAGE CHANGES 

FROM - 
Laborer I 1.4071.47-1.54 
Sewer Maintenance Man 1.40-1,47-1,54 
Park Maintenance Man 1.40-1.47-1.54 
Equip. Operator I 1.54-1-62-1.70 
School Crossing Guard 1.25 
school '  Crossing Supervisor  1.35 

CLASS NO, 
701 
738 

NEW CLASSES 

CLASS RANGE 
Laborer X I  (Garbage) 1,60-1,70 
Equipment Operator 1 1,70-1.87 
 a arb age) 

It was t h e  sentiment of t h e  counci l  t h a t  t h e  o t h e r  
changes be approved as recommended as w e l l  as t h e  Sa la ry  Range 
changes and t h e  c i t y  Manager w a s  i n s t r u c t e d  t o  prepare t h e  neces- 
s a r y  ordinances t o  implement same, 

The Council then  discussed present  present  po l i cy  
on accumulated s i c k  l eave  and annual l eave  of employees, o t h e r  
than  t h e    ire and Po l i ce  Departments. 
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A f t e r  due cons ide ra t ion ,  t h e  C i t y  Manager w a s  
i n s t r u c t e d  t o  prepare an ordinance implementing the following: 

Annual Leave - 15 days annual l eave  be given on completion pf 
15 yea r s  of continuous se rv ice .  

Sick Leave - Accumulation of s i c k  leave  be extended from 30 days 
t o  60 days. No te rminal  s i c k  l eave  pay i s  involved. 

90 
Change t h e  allowed accumulation of annual leave  by Department 
heads from 27 days t o  39 days,  

66-699 Purchasing Agent A 1  Tr ipp  presented t h e  Council 
M e m b e r s  copies  of s p e c i f i c a t i o n s  and proposal forms f o r  t h e  com- 
p l e t e  i n s t a l l a t i o n  and opera t ion  of t h e  Food and Beverage Con- 
cess ion  Contract  a t  t h e  Tower Building. H e  asked t h e  Council t o  
s tudy t h e  s p e c i f i c a t i o n s  as a c t i o n  must be taken i n  c a l l i n g  f o r  
b i d s  as soon as poss ib le .  

The C i t y  Manager a l s o  presented each member of 
t h e  Council with a memorandum from t h e  C i t y  Attorney on t h e  
s u b j e c t  of c o n f l i c t  of i n t e r e s t ,  

67-40;, M r ,  Henry Cat to ,  Jr. and M r .  Herschel Bernard 
presented a plan f o r  development of  t h e  a r e a  designated f o r  
expansion o f  L a  V i l l i t a .  They presented ske tches  of a con t ro l l ed  
La V i l l i t a  type development which would include from 80 t o  140 
apartments ,  depending on t h e  amount of land a v a i l a b l e ,  shops and 
open a rea .  M r ,  Ca t to  s t a t e d  t h a t  h e  proposed t o  t r y  t o  l e a s e  t h e  
land from the Urban Renewal Agency as t h e  C i t y  h a s  Char ter  l i m i t a -  
t i o n s  on leases. A f t e r  the lease e x p i r e s  t h e  improvements would 
r e v e r t  t o  t h e  c i t y .  H e  asked t h e  Council f o r  an expression on t h e  
plan.  

H e  w a s  advised t h a t  t h e  c i t y  h a s  a l r eady  purchased 
from t h e  Urban Renewal Agency some of t h e  land f o r  t h e  expansion 
and t h a t  some of t h e  remaining land w i l l  be needed f o r  Durango 
Street. A l s o  t h e r e  a r e  p a r t i e s  who a r e  i n t e r e s t e d  i n  cons t ruc t ing  
a motel i n  t h e  area, H e  w a s  t o l d  t h a t  t h e  f a c t  t h a t  improvements 
w i l l  r e v e r t  t o  the c i t y  should be appeal ing t o  t h e  pub l i c  and 
that he shouLd pursue t h e  matter with t h e  Urban Renewal Agency t o  
see  what can be determined i n  t h e  way of t h e  proposal presented.  

There being no f u r t h e r  bus iness  t o  come before  t h e  
Council,  t h e  meeting ad j ourned . 
- / ' - - 

A P P R O V E D :  

M A Y O R  
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