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ANORDINANCE 8 635 ()

AUTHORIZING THE CONFIRMATION OF
SUBMISSION OF A GRANT PROPOSAL IN THE
TOTAL AMOUNT OF $540,000.00 ($180,000.00
ANNUALLY) FOR THE PERIOD OCTOBER 1, 1997
THROUGH SEPTEMBER 30, 2000, FOR A CONTRACT
BETWEEN THE CITY OF SAN ANTONIO,
DEPARTMENT OF COMMUNITY INITIATIVES AND
THE U.S. DEPARTMENT OF EDUCATION, WHICH
WILL ALLOW THE CHILDREN'S RESOURCES
DIVISION TO OFFER TRAINING TO PERSONNEL FOR
THE EDUCATION OF INDIVIDUALS  WITH
DISABILITIES.

* * * * *

WHEREAS, the U. S. Department of Education is offering grant funding to provide in-
service and pre-service training for individuals who work with infants, toddlers, children,
and youth with disabilities and their families; and

WHEREAS, the Children’s Resources Division of the Department of Community
Initiatives currently offers training for child care providers and this grant proposal would
allow expansion of this training; and

WHEREAS, the Department submitted a proposal with an application for federal
funding dated March 28, 1997 which will allow the Children's Resources Division to
offer training to personnel for the education of individuals with disabilities; and

WHEREAS, it is necessary for the City Council to confirm the submission of this
proposal; NOW THEREFORE:

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO:

Section 1. The submission to the U.S. Department of Education of the proposal attached
hereto and incorporated herein as Attachment I along with the budget and personnel
complement attached hereto as Attachments II and III, respectively for a grant in the total
amount of $540,000.000 ($180,000.00 annually) for the period October 1, 1997 through
September 30, 2000 is hereby confirmed.



Section 2. This Ordinance shall be effective on the tenth (10th) day after passage hereof.

PASSED AND APPROVED this 3 M day of S;, M , 1997.
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ANTICIPATED PROJECT RESULTS

CFDA 84.029K
GOALS:
1. To provide new inservice and preservice training to personnel who serve infants, toddlers,
children, and youth with disabilities.
2. To devise and implement new strategies, including behavioral management techniques
addressing the conduct of children with disabilities and non-disabled children in the classroom.
3. To increase the quantity and quality of non-degreed personnel.
4. To develop strategies to recruit and train personnel living in the rural areas who serve infants,

toddlers, children, and youth with disabilities.

W

. To identify and develop new training that will support both English and Spanish speaking

personnel to improve services for minorities.

6. To identify and increase systematic parental involvement in the education of infants, toddlers,
children, and youth with disabilities.

OBJECTIVE:

1. To develop a training model designed to provide interdisciplinary training and resources to
parents, non-degreed child care providers, and professionals who work with infants, toddlers,
children, and youth with disabilities in child care settings in the Alamo Service Delivery Area.

2. To identify new strategies, including behavioral management techniques, for addressing the

conduct of children with disabilities that impedes their participation and that of non-disabled

children in child care settings in the Alamo Service Delivery Area.



. To provide use of the City of San Antonio Children’s Resources Division facility for training

purposes.

. To develop and expand preservice and inservice training programs on-site at child care

facilities designed to recruit and retain personnel serving children with disabilities in the skills

needed to help schools meet the national Education Goals.

a. Improve community collaboration between existing systems of service delivery.

b. Increase systematic parental involvement in the education and care of their children with
disabilities.

c. Inclusion of children with disabilities in all aspects of education and society.

. To demonstrate the quality of the model teaching practices, materials, and technology, and

foster interaction between children with disabilities and their non-disabled peers.

. To provide use of the facility to host as well as facilitate on-site parent support group meetings

at child care settings which are coordinated by parents and child care staff to assist families

with emotional needs as well as information.

. To evaluate and provide evidence that the evaluation data and follow-up data is systematically

collected and used to modify and improve the program.



PROGRAM CONTENT

OUTLINE: “INCLUDING ALL CHILDREN”
I. The project has potential for national significance, potential for replication and effectiveness,
and a quality plan for dissemination of the results of the project.

A. This grant serves to increase the quantity and improve the quality of personnel available
to serve infants, toddlers, children, and youth with disabilities in the Alamo Service
Delivery Area.

B. We are facing what is both a tragedy in the making and a tremendous opportunity for
Texas.

1. The tragedy--lack of inservice and preservice training of personnel who serve
infants, toddlers, children, and youth with disabilities.
a. Too many parents need child care so that they can work and support their
families. Parents of children with disabilities are no different.
(1) They need safe, nurturing, affordable, and convenient child care.
(2) They need developmentally appropriate care in the least restrictive
environment.
(3) That type of care is not always widely available to them if at all, particularly
in the rural areas.

b. Definition of disabilities:

(1) A child who needs assistance to perform major life activity tasks that are

within the child’s typical chronological range of development is a child

with a disability.



(2) The tasks include, but are not limited to, movement of large or small
muscles, learning, talking, communicating, self-help, social skills,
emotional well being, seeing, hearing, and breathing.
¢. Most Texas children are being cared for by strangers--often minimally trained child
care providers who pass in and out of their lives with little
knowledge of what a child needs to meet their individual developmental milestones.
d. 40% of day care centers for children give less than the minimal
standard of care.
e. Only 8.3% of child care for infants, toddlers and preschool children is considered
good.

2. The opportunity--the ability to offer child care in developmentally appropriate

environments that can give these children the extra help they need to make the most of

their developmental abilities and gain confidence in themselves.

a. Counties in South Texas and the Hill Country report population gains since the last
census was taken six years ago.

b. Growth rates in counties surrounding Bexar outpaced their larger metropolitan
neighbors.

c. In raw numbers, Bexar County saw more new residents than its neighboring counties

combined



ALAMO SERVICE DELIVERY AREA

“EXPLODING POPULATIONS”

County 1996 Estimate Change since 1990 Percent
Change
Atascosa 35,044 4511 15
Bandera 14,287 3,725 35
Bexar 1,318,322 132,928 11
Blanco 7,774 1,802 30
Comal 67,687 15,855 31
Frio 15,824 2,352 18
Gillespie 19,635 2,431 14
Guadalupe 75,235 10,362 16
Karnes 12,567 112 1
Kendall 19,639 5,050 35
Kerr 41,406 5,102 14
Medina 35,363 8,051 30
Wilson 28 867 6,217 27

Source: U.S. Census Bureau and Texas State Data Center @ Texas A&M University

II. The extent to which substantive content and organization of the program are appropriate for
the attainment of knowledge that is necessary for the provision of quality educational and early
intervention services to infant, toddler, children, and youth with disabilities, demonstrate an
awareness of relevant methods, procedures, techniques, technology, and instructional media or
materials that can be used in the development of a model to prepare personnel to serve infants,
toddlers, children, and youth with disabilities.
A. “Mainstreaming Works: A Manual For Training Child Caregivers and Integrating
Curriculum” will be designed to be used by instructors to provide preservice and
inservice training to “include’ all children in child care settings. Eight instructional

modules will be designed to be presented in sequence as a forty-four hour course.



Each module will Include, Notes to Instructor, Student Objectives, A Module Flow
Guide, Instructor Outline, Where to Learn More, an Instructor Packet
(transparencies), and A Student Packet (objectives, handouts, etc) The materials
will be ready to use (transparencies will be made!) and friendly for many potential
trainer/user groups. Instructors will recognize the different ways in which we learn:
Use of different strategies (Social Learning Strategies): Modeling, Grouping,
Cooperative Learning, Demonstrating, Questioning and Peer Mediated Learning.
Modules will emphasize strategies for adapting child care environments to meet the
needs of young children with disabilities. (Working with Families and Professionals,
Recognizing Signs of Atypical Development, Facilitating Developmentally
Appropriate Environments for Children with Disabilities, Illustrations of Integration
and Answers for Owners and Operators). Evaluations will be included to provide
follow-up data to be systematically collected and used to modify and improve the
program.

Format: Curriculum (Instructor’s manual and student handbook, handouts, videos,
and audio tapes)

Spanish translations of objectives and handouts will be available

Reproducible Handouts and Overhead Transparency masters: Yes

Level of Impact (in simple language/easy-to-use format: Knowledge/ Skills/Application

Competency(ies): Special Needs, Learning Environment



Will be designed to meet Texas Department of Protective and Regulatory
Services (TDPRS) Licensing Division’s requirement for training hours
Certificates available upon completion.

B. “The Model for Interdisciplinary Training For Children With Disabilities: A Series For
Care Givers of Infants and Toddlers” is Composed of twelve modules that will be
designed to provide interdisciplinary training and resources to parents, non-degree
child care staff and health care providers who work with infants and toddlers with
disabilities. Each module will be self-contained with respect to instructions,
information and handouts; each will be designed to be presented in three hours and can
be used individually or as a part of a series. Module titles include: Intellectual
Development, Listening and Sensory Integration, Speech and Language
Development, The Child Who Seems Different, Family Functioning,
Developmentally Appropriate Practices, Health Care: Infection Control, Medication
Administration, and Seizure Management, Motor Development, Nutrition and
Feeding Practices, Working Together, and Visual Impairments. Materials will be
designed for use in an interactive learning format, with lots of participant
contributions. Guidance for the instructor includes suggested discussion
questions, overhead, equipment lists and everything else that might be needed.
Format: Curriculum (Spanish translations of the handouts are available for all
twelve modules video and audio tape).

Level of Impact: Knowledge/Application

Competency(ies): Special Needs



Will be designed to meet TDPRS Licensing Division’s requirement for training
hours for staff. Certificates available upon completion.

C. Training Program for Social Skills Development Behavior Management is a critical
component of child care programs and is applicable to all developmental ages. The
same principles for maintaining positive behaviors with children who are typically
developing can also be used with children who have disabilities. In this model we will
look at developmentally appropriate care which affect behavior including transitions,
room arrangements, schedule, curricula, sequence and developmental milestones,
language development and literacy, social and emotional goals The materials will be
ready to use and friendly for many potential trainer/user groups. Awareness of
individual learning styles is discussed and becomes a helpful diagnostic and instructional
tool.

Format: Curriculum workbooks (Instructors and student, video and audio tape).
Reproducible: Yes

Level of Impact: (knowledge/skills/application)

Competency(ies): Special Needs, Learning Environment

Will be designed to meet TDPRS Licensing Division’s requirement for training
hours for staff. Certificates available upon completion.

D. Preparing for Inclusion Preservice and Inservice Training
1. Educators agree that the success of any inclusion program rests on the support of

the Owners/Operator/Director.



a. While dependent on a board at times and/or a central corporate office provision
of fiscal resources, the Owner/Operator/Director is the leader who establishes a
motivational attitude and brings people together, establishing the foundation
for equitable programming for all children.

b. Yet the Owner/Operator/Director does not work alone, but sets the stage for
cooperative teamwork among staff at the child care center, becoming s catalyst
for change.

(1) Encouraging teachers to plan together.
(2) Training staff in how they can meet the special needs of all children.
(3) Welcoming parents as participants.
2. The significance of early childhood education for children with disabilities cannot be
overstated.

a. During these critical formative years, students develop language, cognitive,
motor, and socially adaptive skills that form the basis for all later learning.

b. When children have a cognitive, sensory, or physical impairment, they need
intense additional input to capitalize on strong skills and to compensate for areas
of difficulty.

c. Not only must teachers be aware of specialized techniques, curricula, and
equipment, but they must be able to work well with parents.

d. Modeling by adults and non-disabled peers is an effective way to teach young

children specific skills.
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(1) Particularly useful in developing language, self-help, and motor areas,
modeling can also result in modifications of existing behaviors.

(2) Cooperative learning also provides children with appropriate models while
supporting all students in the acquisition of social skills.

(3) Positive reinforcement is essential to encouraging repetition of appropriate
skills. By consistently rewarding a child’s efforts through tangible rewards
and praise, teachers provide motivation and opportunities for ongoing
practice.

(4) Teachers can make most effective use of time by always instructing,
including during informal activities.

(a) Snack time is a perfect opportunity to improve eating habits, discuss types
of food, and learn about nutrition, tastes, and consistencies.

(b) Math is included when food is prepared or shared between children.

(c) Cognitive skills develop as children classify food colors, categorize, and
tastes.

(d) Outdoor play is an excellent time to improve motor performance by
concentrating on skills such as climbing and balancing, as well as having
children practice different body positions in space.

(5) Teachers should talk constantly and model appropriate responses.
(a) Demonstration of good verbal expression is especially important for

children with language disabilities or hearing loss.

11



(b) Children with visual impairments and cognitrve delays should discuss how
objects feel to them, with directed questions by teachers to help them
explore their environment.

(6) Young children should have the opportunity to ma=puate different objects
that are used in everyday life.

(a) Buttoning a sweater and using Velcro on shoes

(b) Perception boards or cubes are available so that children can practice

zipping. buckling, typing, buttoning, and snappitg.
(7) Use multi sensory. “hands-on” activities where ever possible.

(a) Children enjoy forming letters with shaving cream and finger paint.

(b) Building with blocks or Legos allows them o use their imagination while

practicing fine motor skills.
(8) Movement music is an excellent way to encourage shysical activity and
positioning of the body space.
(9) Children with physical challenges should not be exciuded from activities.

(a) Adaptive equipment should be made availabie ttrough the school district

and Regional Education Service Center so that 271 children can participate.

(b) Such equipment should be viewed as a necessary part of the child’s
educational program.

(c) The following tables list toys and materials thar should be found in most

child care settings.

12



[1] The chart lists child care materials that support the social, emotional,
cognitive, and physical growth of all children.

[2] In many cases, no modifications are necessary.

13



Materials

Purpose

Description

| Modifications

Sand/water table

Promotes quiet,
cooperative play
alone or in small
groups. Allows
opportunities to

A sandbox or dishpan
attached to a table.

-Space for wheelchair
or standee.
-Indentations around
table to enable
children with poor

explore and balance to stand.
experiment.
Play house Encourages Sheltered area with Large enough to
(outdoors imaginative play and | some privacy, but open accommodate a
/indoors) role playing. May enough to easily wheelchair and two or

also be used as a
place for renewal
time.

supervise.

three other children.

Steering wheel

Encourages
imaginative play or
renewal time.

Steering wheel
mounted on a post or
beam.

-Mount at different
heights so that one is
accessible to children
in wheelchairs.

-Add a horn so that
students with visual
impairments can
locate.

Large bubble To chase, poke, feel, | Self-explanatory. Some adult or peer

wand and pop assistance may be
required.

Homemade To use with bubble Self-explanatory. Adult assistance.

bubble recipe wand.

Laundry bags or | To carry toys outside | Self-explanatory. May be carried in a

baskets Promotes wagon Or a peer may

cooperation. assist.

Birdhouse/ To watch and enjoy Self-explanatory. Place at eye

birdfeeders birds. level/hand level for
children.

Magnifying glass | To explore objects by Self-explanatory. None necessary.

viewing.

14



Materials Purpose Description Modifications
Shopping carts To identify grocery Plastic, child-size None necessary.
store items and play | shopping cart in red,
grocery store. yellow, and blue.
Encourages
socialization.
Gardening To plant, nurture, and | Child-size garden tools | A gardenina tub can
equipment and observe growth. be placed on a table

seeds

Promotes cooperation

for children using
mobility equipment

Sandbox toys To fill, empty, and Buckets, shovels, None necessary.
manipulate sifters, funnels, cups,
molds, etc.
Bicycle baskets To fill and empty. Wire bicycle basket Attach to children’s

Fosters independence.

mobility equipment so
they can choose and
carry their own toys.

Materials Purpose Description Modifications

Standard swing Improves balance and | two-point suspended Provide sound-
coordination swing with soft seat or | producing device to

supportive harness seat. | serve as cue for
locating and
determining when in
use.

Wide slide Improves Double the usual width, | Install on
perceptual/motor permitting two children, | embankment to
skills. or an adult and one reduce risk of injury

child, to side together. | in case of falls.

Stacking toys Develops Colored stacking disc, | None necessary.
coordination and rings on peg.
discrimination.

Rocking horse To sense changes in | Self-explanatory. None necessary.

direction and
experience balance.
Helps increase
balance and body
awareness.
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Materials

Purpose

Description

Modifications

Blocks

To hold and stack.
Provides for simple

muscle coordination.

Vary in size and

textures: Wood, cloth,

cardboard, or plastic.

Different textures
may be added to
some of the blocks.

Peg toys, gadgets

Provides for
manipulation, size,

and form perception.

Shape boxes, play
chips, lock box.

None necessary.

Beads Encourages fine Vary in size and shape. | Small pieces of
motor coordination. Velcro may be added
to snap beads where
they connect for a
child who is visually
impaired.
Puzzles Develops fine motor | Wooden puzzles with | Make your own by
coordination. knobs. securely gluing large

push pins or looped
pipe cleaners on each
piece.

Materials Purpose Description Modifications
Adjustable basket- | Improves upper- Basketball hoop -Ensure wheelchair
ball hoop extremity strength adjustable to different | access.
and eye-hand heights. -Add some sound-
coordination. producing device to
serve as auditory cue.

Toss-n-score Promotes eye-hand Self-explanatory. Some adult or peer

(better that coordination. assistance may be

basketball hoops) required.

Tricycle To ride and push. Self-explanatory. A body/torso support
and special pedals
may be added.

Big wheel or To ride and push. Low center of gravity Some adult or peer

supercycle design with adjustable | assistance may be

seat. required.

supercycle To ride and push Low center of gravity | Some adult or peer

design with adjustable | assistance may be
seat. required.

Playground balls | To roll or throw. Self-explanatory Some adult or peer

and pump assistance may be

required.
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Materials Purpose Description Modifications
Nerf bow and Promotes eye-hand Self-explanatory. Some adult or peer
arrow coordination. assistance may be
required.
Velcro ball and Promotes eye-hand Self-explanatory. Some adult or peer
paddle coordination. assistance may be
required.
Air hockey Promotes eye-hand Self-explanatory. Some adult or peer
coordination. assistance may be
required.
T-ball Promotes eye-hand Self-explanatory. Height of “T” may be
coordination. adjusted for children
in wheelchairs.
Bean bag or tic- | Promotes eye-hand Self-explanatory. Some adult or peer

tac-toe

coordination.

assistance may be

required.

Materials Purpose Description Modifications
Tunnel To hide and play in. Tunnel. Multiple means of
Promotes concepts of access.
in, out, through, and
across.
Telephone center | Promotes language Self-explanatory None necessary
development. |
Outdoor mirrors | Develops a positive Self-explanatory None necessary
self-image.
Traffic signs Promotes safety and | Self-explanatory i None necessary
identification of signs. f
Increases vocabulary
and controls tricycle
safety indoors.
Basic maintenance | Maintains trikes in Self-explanatory | None necessary
kit for trikes safe, working
condition.
Puppets/puppet Promotes language Self-explanatory None necessary
stage development
Cassette player Promotes language Self-explanatory | None necessary
and tapes development ;

17



Materials Purpose Description Modifications
Books To turn pages. Self-explanatory. For children who are
(appropriate for Promotes pre-reading visually impaired,
age and comprehension. textures may be
developmental added to pages. For
level of children in older children. Braille
group) can be added.
Pop-up toy Promotes concept of | Plastic box with None necessary.
cause and effect compartments
containing characters
who pop up when child

manipulates knobs.

3. Critical Resources for Successful Inclusion.

a. Professional, caring personnel are the child care center’s most important resource. All

staff at the school impact the acceptance of an inclusion child. The attitude of the bus

driver and cook can be as important as that of the teacher and director in making the

child feel accepted.

b. Reduced class enrollment, addition of co-teachers and paraprofessional, and increased

planning time will be essential factors.

c. In order to gain comfort and confidence, teachers and support personnel require

training in specific areas of disabilities represented in their classroom.

d. Students demonstrating more extreme needs should be accompanied to the classroom

setting by a care giver, supporting individualized care and not overburdening the

teacher.

e. Regional XX Education Service Center will provide inservice training, consultants for
students with low-incidence disabilities, instruction in availability and use of adaptive

equipment, and supportive administrative functions.

18



f. Grant Program Coordinator, Grant Support Staff Trainer, Early Childhood Intervention
Services (ECI), Brighton School, Inc., Parent Education Early Intervention Program,
Inc. (P.E.E.IP.). The Center for Health Care Services/Child Development Unit
(PACES), paraprofessional and health care professionals will provide inservice
training, consultants for infants, toddlers, children and youth with disabilities,
instruction in availability and use of adaptive equipment, and supportive administrative
functions.
. Substitute teachers should attend appropriate inservice to assure continuity of
instruction and behavior management.
. Money should be used flexibly and creatively to benefit the greatest number of
students.
Use of small-grouping arrangements and learning centers support inclusion of all
students.
(1) Provide a rich variety of activities and materials from which to choose.

(a) Such variety increases the likelihood of a child’s prolonged or satisfied

attention, increases independence and opportunity for making decisions.
(b) Children need opportunities to repeat acquired skills to fully assimilate their
learning.
(c) Repetition that is initiated and directed by the child, not adult-directed drill
practice, is the valuable for assimilation.

(2) Offer children the choice to participate in a small groups or in a solitary activity.

19



(3) Assist and guide children who are not yet able to use easily and enjoy child choice
activity periods.
(4) Provide opportunities for child-initiated. child-directed practice of skills as a self
chosen activity.
(5) Multi cultural and nonsexist experiences, matenals, and equipment should be
provided for children of all ages.
(a) Providing a wide variety of multi cultural, nonsterotyping materials and
activities helps ensure the individual appropriateness of the curriculum.
[1] Enhances each child’s self-concept and self esteem
[2] Supports the integrity of the child’s famuly.
[3] Enhances the child’s learning process in both the home and child care
setting by strengthening ties.
[4] Extends experiences of children and their families to include knowledge of
the ways of others, especially those who share the community.
[S] Enriches the lives of all participants with respectiul acceptance and
appreciation of differences and similzrities among them.
[6] Multi cultural experiences should not be limited to a celebration of
holidays and should include foods, music, famihes, shelter, and other

aspects common to all cultures.
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PLAN OF OPERATION
I. The high quality design of the project; includes an effective plan of management that ensures

proper and effcient administration. The project objectives relate to the purpose of the program;
and the applicant plans to use its resources and personel to achieve each objective. The
components of Special Projects CFDA 84.029K will address coordination among all providers,
including regular educators.

A. The City Of San Antonio Children's Resources Division Program Coordinator and support

staff for Special Projects CFDA 84.029K.

1. Will provide use of their facility to host as well as offer on-site preservice and inservice
training to personnel, parents, and professionals who serve infants, toddlers, children, and
youth with disabilities in the Alamo Serice Delivery Area.

2. Will provide use of their facility to host as well as offer on-site inservice training to
introduce and implement new strategies, including social skills development, for
addressing the conduct of children with disabilities that impedes their participation and
that of non-disabled children in care settings in the Alamo Service Delivery Area.

3. Will provide use of their facility to host as well as facilitate on-site parent support group
meetings at child care settings which are coordinated by parents and child care staff to
assist families with emotional needs as well as information.

B. The City of San Antonio Children's Resources Division Program Coordinator and support
staff develop plan, implement, and evaluate child care programs.

1. Developing an inclusion program.

a. Preparing for inclusion,

21



b. Critical resources for successful inclusion,
c. Working with owners/operators/central office,
d. Teaching models,
e. Planning teams,
f. Scheduling planning time,
g. Planning inservice training and professional support.
2. Strategies for early childhood education must include developmentally appropriate care for
children.

a. Interactions among adults and children,

on

. Living and learning with children,

o

. Teaching strategies,

d. Environment,

[¢]

. Health, safety and nutrition,

5

Guidance of social-emotional development,
g. Language development and literacy,

h. Cognitive vdevelopment,

I. Physical development,

j. Aesthetic development,

k. Motivation,

1. Staff-Parent interactions,

m. Staff:Child ratios,

n. Assessment of children,

22



3. Strategies for school age children.
a. Curriculum goals,
b. Teaching strategies,
c. Integrated curriculum,
d. Guidance of social-emotional development,
e. Motivation,
f. Parent-Teacher relations,
g. Evaluations,
h. Grouping and staffing,
I. Before-and-After school care.
j. Transitions.
4. Techniques for teaching students with Cognitive, Sensory, and Physical
Challenges.
a. Perceptual,
b. Language,
c. Cognitive and Learning Disabilities.
d. Memory,
e. Hearing Impairments,
f. Vision Impairments,
g. Physical Impairments,

h. Seizure recognition and response.



5. Modifying curricula and materials.
a. Considerations in selecting curricular materials,
b. Techniques for modifying materials,
c. Considerations in modifying materials,

6. Uses of technology.
a. Guidelines for technology in the child care setting.
b. Use of technology in the child care setting.

7. Managing children with behavior problems.
a. Techniques for managing children’s behaviors,
b. Understanding origins, motivations, meanings, and functions of a child’s

development.
c. Learning to recognize the difference between behavior that is normal and
age appropriate, and that which demands intervention.

d. Designing successful student-teacher interactions.

8. Parents as Partners
a. Gaining parental support,
b. Interacting with parents.

II. The formation of professional development programs consisting of consortia or
partnerships of public and private entities.
A. Karen A. Waldron, Ph.D. Professor Trinity University Department of Education
1. Developer of “The Inclusive Network™, a consortium of school districts,

Trinity University, and the Education Service Center, Region 20.
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a. Some participants have model programs exemplifying full inclusion in the public school.
b. Others include students with mild or moderate disabilities for the first ime.

2. Contract with Professor Waldron to Quality Assure Model to foster transitions from child
care programs to the general education classroom.

B. Judson ISD, North Side ISD, Schertz-Cibolo-Universal City-Marion ISD

Promising Practices and Early Impact Teams.

1. Quality Assure Model to foster transitions from child care programs to the general special
education classrooms.

2. Provide collaboration on quality of practicum training, apply stzre-of-the-art services and
model teaching practices, materials and technology, provide 1ate supervision to
trainees, foster interaction between students, their non-disabled peers and care givers.

C. Child Development Staff from San Antonio College (SAC)

1. Provide collaboration on quality of practicum training settings. ncluding evidence that they
are sufficiently available, apply state-of-the-art services and madel teaching practices,
materials, and technology, provide adequate supervision to raizees. and foster interaction
between students with disabilities and their non-disabled peers.

2. Establish a program with SAC to develop creative new prograrzs and courseware options or
to expand existing programs in the field of special education. relatad services, or early
intervention.

D. Education Service Center Region 20
1. Contract to provide training with Dr. Sandra Bloom and other available instructors who can

provide inservice training.
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2. Supportive Administrative Functions and Resource Library.
3. The uses of assistive technology devices.

a. Any item, piece of equipment or product system used to increase, maintain or improve
functional capabilities of individuals with disabilities to increase, maintain or improve
functional capabilities of children with disabilities.

E. The Center For Health Care Services/Child Development Unit (PACES)
1. Facilitate early intervention, education and training for developmentally delayed children
from birth to three years in the child care settings.
F. Public School Districts in ASDA.
1. Facilitate for parents of children age three and older who may or may not have been
diagnosed as having a disability.

a. Testing

b. Early Intervention Programs offered by the school districts (PPCD)

c. Admissions, Referrals and Dismissal Meetings (ARD)

d. Transportation issues.

I1I. Dissemination of innovative approaches, curricula, and materials for personnel development in

child care settings.

A. Texas Department of Protective and Regulatory Services (TDPRS).
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4\ 1. Attend staff and unit meetings to present model which will meet state
licensing requirements for child care provider training hours in the daycare
setting.

2. Offer training to Child Care Licensing Representatives, Child Protective
Services Workers, and Family Preservation Unit Workers.
a. Network with TDPRS for Quality Assurance of the model.
b. Ensures that word of the model will be carried back to the child care
providers and other staff workipg with their clients.
B. Child Care Management Services (CDBG Funding for the purchase of child
care).
1. Network with Inclusion Team for Quality Assurance of the model.
2. Target the Designated Vendor (DV) Programs in the ASDA.
a. Developmentally Appropriate Practices.
b. Smaller child:staff ratios.
c. Child Protective Services/Family Preservation Unit Placements
a. 90% of all CPS .children placed in Texas have some form of
disability or need early intervention services.
b. Child Care Management Services Inclusion Team targets DV for
Children With Disabilities placements.
C. Offer model training program for replication state wide to other Child Care
Management Services.
1. Follow up data will be systematically collected and used to modify and

improve the program state wide.



2. Development, evaluation, and distribution of innovative approaches,
curricula, and materials for personnel development.
D. Parent-Child Inc. (Headstart Program)

1. Attend staff and unit meetings to present model which will meet state licensing
requirements for child care provider training hours for the Texas Department
of Protective and Regulatory Services.

2. Offer training for staff development in meeting the needs of infants, toddlers,
children, and youth with disabilities.

E. YMCA and YWCA Prime Time After School Programs

1. Attend staff and unit meetings to present model which will meet state licensing
requirements for child care provider training hours for the Texas Department
of Protective and Regulatory Services.

2. Offer training for staff development in meeting the needs of children and
youth with disabilities. |

F. After School Care Sites (ASK)
1. Attend staff and unit meetings to present model which will meet state licensing

requirement for child care provider training hours for the Texas Department of

Protective and Regulatory Services.

2. Offer training for staff development in meeting the needs of children and youth
with disabilities.
G. Child Care Centers in ASDA.
1. To include Atascosa, Bandera, Bexar, Comal, Frio, Gillespie, Guadalupe,

Kamnes, Kendall, Kerr, Medina, and Wilson.
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2. Attend staff and unit meetings to present model which will meet state licensing
requirements for child care providers training hours for the Texas Department of Protective
and Regulatory Services.

3. Offer training for staff development in meeting the needs of infants, toddlers, children and
youth with disabilities.

H. INCLUDE ME!
1. Present overview of model at area conferences.
a. Texas Association of Child Care Resource and Referral Agencies (TACCRRA).
b. Texas Association for Early Childhood Education (TAEYC).
c. Annual Child Care Conference co-sponsored by Texas Department of Protective and
Regulatory Services and City of San Antonio Children's Resources Division.
d. PATH FORCE Conference.
e. San Antonio Area Education of Young Children (SAAEYC) Conference.

f. National Association for the Education of Young Children (NAEYC).
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The evaluation for this project will be objective and produce data that is quantifiable.
including, but not limited to, the number of trainees; and produce evidence that evaluation
data and student follow-up is systematically collected and used to modify and improve the
program.
A. The Program Coordinator and support staff, in planning. designing. and testing the
model, must be capable of undertaking a wide range of activities.
1. Identifying and describing the problem being addressed by the model.

a) Training Personnel for the Education of infants, toddlers. chiléren. and
youth with disabilities.

2. Operationalizing objectives for the program.

a) To develop a training model designed to provide interdisciplinary
training and resources to parents, non-degreed child care providers.
and professionals who work with infants. toddlers, children. and youth
with disabilities in child care settings in the Alamo Service Delivery
Area.

b) To identify and implement new strategies, including behavioral
management techniques, for addressing the conduct of children with
disabilities in child care settings in the Alamo Service Delivery Areas.

¢) To provide education, develop and expand presevice and inservice

training programs designed to recruit and retain personnel serving



children with disabilities in the skills needed to help meet the National
Education Goals.
1) Improve community collaboration between existing systems of
service delivery.
2) Increase systematic parental involvement in the education and
care of their children with disabilities.
3) Inclusion of children with disabilities in all aspects of
education and society.

d) To demonstrate the quality of the model, including evidence that it is
sufficiently available, apply state-of-the-art services and model
teaching practices, materials, and technology, and fosters interaction
between children with disabilities and their non-disabled peers.

e) To evaluate and provide evidence that the evaluation data and follow-
up data is systematically collected and used to modify and improve the
program.

3. Developing the intervention model.

a) Mainstreaming Works: A Manual For Training Child Care Providers
and Integrating Children with Disabilities in Child Care Settings.

b) The Model for Interdisciplinary Training For Children with
Disabilities: A Series For Care Givers of Infants and Toddlers.

4. Defining the target population.

a) Non-Degreed Child Care Providers.
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b) Parents of Children with Disabilities.

¢) Paraprofessional

d) Professionals.

5. Designing the delivery system.

a) Quality practicum training settings, including evidence that they are
sufficiently available, applying state-of-the-art services and model
teaching practices, materials, and technology, provide adequate
supervision to trainees, offer opportunities for trainees to peer teach,
and foster interaction between children with disabilities, their non-
disabled peers and child care providers.

6. Specifying procedures for monitoring the program.

a) Program delivery will be measured using the model adapted form Dr.

Jac Fitz-enz author of “How to Measure Human Resources
Management”.
b) The measurement system will look at six change components.
1) Amount of change.
2) Knowledge change.
3) Skill (Behavior) change.
4) Attitude change.
5) Performance change.
6) Impact change.
7. The measurement system will be gaged upon continuum which traverses the

life of the grant.
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a) Set behavioral objectives for the trainees.
1) For each session or module specify the desired behaviors.
2) The conditions.
3) The criteria of performance.
b) Design the program to meet the objectives.
¢) Collect baseline data from the trainee’s department(s).
1) The variables measured must be ones which relate to the
upcoming training.
a) To have a fifth level evaluation, select a control group at
this point and collect the same data.
d) Conduct the Training.
1) Give Pre and Post test of skills, knowledge, and attitudes (if
appropriate) to be collected at each training session.
e) Approx. 60 to 90 days after the final session. collect data comparable to
e
f) Compare c. to e. data.
1) This is the befbre and after course of impact evaluation.
2) It tells you if the class appeared to make a difference.
3) Look for extraneous variables which may have affected the
results.
4) Compare to the control group.
g) Approximately six months after the last session have the trainees return

for a refresher day.
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1) Give them a retention test before you start the review.
2) This tests how much they remember six months after the event.
8. When evaluation is carried out as per the prescribed steps, steps, steps f. & g. will
show surprising results.

a. In the year of running this type of training the class average for the six month
retention was never below 86%, and the standard deviations were extremely
low.

1) People will learn, they will use, and they will retain.
2) Evaluation will disseminate results properly to relevant audience.
a) Department of Education “Special Projects CFDA 84.029K”
b) KidsCare Resources and Referral
c¢) Texas Workforce Commission
d) Texas Department of Human Services

e) Texas Department of Protective and Regulatory Services
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QUALITY OF KEY PERSONNEL

. The Children’s Resources Division Project Director is currently responsible for overseeing the
operation of all training , referral services, community outreach, grants, outside contracts,
collaboration parent education and advocacy for children.

II. The qualifications of the program coordinator and other key personnel directly involved in the
proposed training program are listed below. Applicants will be hired based on
nondiscriminatory employment practices i.e., will ensure that it’s personnel is selected
without regard to race, color, national origin, gender, age, or disability.

A. Program Coordinator This individual will be required to meet the following

requirements: three years of full- time experience in child development programs,

Headstart, day care, nursery school, Kindergarten, child care licensing, special education,

social service work or other related work to be inclusive of full-time experience in the

supervisory level A Bachelor’s degree from an accredited college or university with
major work in child  development, early childhood education, special education, child
psychology, educational psychology, elementary education or social work.

B. Child Development Specialist-- Requirements: Knowledge of child development

programs and all facets of child development. Ability to maintain accurate records and
identify training needs. Two years of full-time experience in child development programs,
Headstart, day care, nursery school, Kindergarten, child care licensing, special education,
social service work with children, or other closely related work with children.

C. Secretary I--Under direction is responsible for performing a variety of highly complex

secretarial and administrative duties. Answers incoming telephone calls; operates a
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personal computer to type all memos, letters. correspondence, forms, contracts, mailouts,
etc.: maintains calendar schedule for appointments, meetings, and events, processes
incoming mail; maintains, updates and files all pertinent information and correspondence as
necessary. Requirements: Graduation from high school or a General Education
Development (GED) Certificate supplemented by specialized secretarial training; three
years of increasingly responsible secretarial and clerical experience including three years
word processing Oor microcomputers , commonlv used software such as Microsoft Word,

Excel, and database; ability to types 60 w p m. (Testing required

KEY PERSONNEL TIME COMMITMENT CFDA 84.029K

Activity Program Child Secretary

Manager l Coordinator Development

| Specialist

Data Analysis | S | 30 30 30
Data Collection | 3 | 60 60 30
Dissemination | 43 43 60
Library : 30 30
Research |
Prepare 30 | 30 60
Materials
Train Presenters | 10 2C 20

*Note: All figures represent FTE for the czlencar vear
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I. The City of San Antonio Children’s Resources Division has adequate resources, facilities,
supplies, and equipment necessary to commit to the project. The practicum training settings,
will be high quality, sufficiently available, apply state-of-the-art services and model teaching
practices, materials, and technology, provide adequate supervision to trainees; and offer
opportunities for trainees to teach their peers.

A. Children’s Resources Division Resource and Referral Services are offered for the benefit
of children, parents, families, child care givers and the businees community in the Alamo
Service Delivery Area.

The Kidscare Helpline makes child care referrals to parents for licensed centers and
registered and certified child care referrals to parents for licensed centers and registered
and certified child care providers.
1. Contact with approx. 1800 child care providers under Kids Resource and Referral.
2. Contact with approx. 400 child care providers under Child Care Management Services.
3. Children’s Resources Division Education Services provide op.portunities for adults to
enhance care giver skills, learn positive discipline techniques, increase their knowledge
of child development and behavior, and identify and prevent child abuse and neglect.
a. Development, evaluation, and distribution of innovative approaches, curricula, and
materials for personnel development related to the preparation of personnel needed
to serve infants, toddlers, children, and youth with disabilities.
b. The formation of professional development programs consisting of consortia of the
public and private entities.
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b. The formation of professional development programs consisting of consortia of the
public and private entities.

c. Provide use of the Children’s Resources Division facility to host as well as offer on-
site preservice and inservice training to personnel, parents, and professionals who
serve infants, toddlers, children and youth with disabilities.

d. Provide use of the Childern’s Resources Division facility to host as well as offer on-
site inservice training to introduce and implement new strategies, including social
skills development, for addressing the conduct of children with disabilities for
licensed centers and registered and certified child care providers.

1. Identifying and Teaching Individual Learning Styles.
2. Our Seven Basic Intelligences according to the Theory of “Multiple
Intelligences”.

e. Provide use of the Children’s Resources Division facility to host as well as
facilitate on-site parent support group meetings at licensed centers, registered and
certified child care providers.

.f. Provide administrative and program support through technical assistance through
phone contact and on-site consultations as well as staff development in planning,
implementing and evaluating child care programs.

g. The Children’s Resources Division is part of the comprehensive network of social

services offered by the City Of San Antonio fostering coalitions and networks
with other departments.

1. San Antonio Police Department “Victims Advocacy Section”
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1. Victims Assistance Unit
2. Child Abuse Counseling Unit
3. Crisis Response Team
4. Family Assistance Crisis Team
2. San Antonio Fire Department & Emergency Medical Services.
3. Metropolitan Health District
4, Community Initiatives Department
a. Finance Department
1. Monitor funds management
2. Make recommendations based on available data to ensure grant funds
are expended as per Special Projects CFDA 84.029K
3. Elderly and Disabled Services
4. Youth Services Division
5. Claude Black Multi-Service Center
6. Frank Garett Multi-Service Center
5. Parks and Recreation Department
6. Government Access Television Channel 21
1. Public, Education, and Community Access channel provided by
Paragon Cable.
2. Used to promote city services and programs as well as provide

information to the citizens of San Antonio and the surrounding

areas.
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3. through Channel 21, Community Initiatives produces programs that

highlight services provided called “Solutions” once a month.



BUDGET AND COST EFFECTIVENESS

I. The budget is adequate to support the project; and costs are reasonable in relation to the
project.
A. Cost of contractual agreement with trainers at approximately $50.00 for degree to
$125.00 (doctorate) an hour, i.e., base this on:

1. Kids Resources & Referral $50.00 an hour for degreed personnel.

2. Dr. Karen A. Waldron states she charges $125.00 an hour, $500.00 a half day,
$1,000.00 a full day for group. For presentations she charges $1,500.00 a day
due to preparation time involved.

3. Education Service center Region 20 and Southwest Institute for Educational
Advancement i.e. Donna Thompson and Mary Conran state the fee is $200.00
to $300.00 for half day (three hours) and $500.00 to $600.00 for full day (six
hours). Ms. Thompson states that local people typically charge a little less i.e.,
Ms. Conran and Ms. Thompson charge $450.00 to $500.00 for a day of

training.

B. See detailed budget
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Index
Number

Training Personel for the Eduction of Individuals
with Disabilities Program

Grant 26-xxxxxx

October 1, 1997 to September 30, 2000

REVENUES:
U. S. Dept. of Education

TOTAL REVENUES:

EXPENDITURES:

Activity 38-15-xx

Reg Salaries

Language Skill Pay

FICA

TMRS

Flex Benefits

Life Insurance

Workers Comp

Personal Leave Buy Back Pay
Personal Services

Communications : Telephones
Pager/Mobilephones

Mail and Parcel Post Service
Rental of Facilities
Travel-Official

Education

Car Expense Allowance

Maint & Rep. Bldgs & Impr.
Maint & Rep. Mach & Equip.

Fees to Prof. Cont.-indep. Eval.

Fees to prof. cont.-Training
Automatic Data Processing
Advertising & Publication
Membership Dues & Lice
Binding, Printing & Repro
Subscriptions to Publications
Other Contractual Service
Other (stipends)
Contractual Services

Office Supplies

Food

Maint. & Rep. Pat-Mach
Computer Software
Other Commodities
Commodities

Liab. , Hazard & Fidelity
Other Expenditures

Computer Equipment
Mach & Equip-Other
Furniture & Fixtures
Capital Outlay

Indirect

TOTAL EXPENDITURES:

Total 3 year
FY 1997 FY 1998 FY 1999 Budget
180.000 180.000 18C 000 540 000
180,000 180,000 180.000 540,000
OBJECT Total 3 year
CODE FY 1997 FY 1998 FY 1999 Budget
01-010 62,472 64.346 66 275 33 034
01-019 900 %00 90c 2720
01-030 4,848 4.991 5138 +4c3
01-040 6.382 6.570 £ 782 1977
01-050 7.074 7.074 7074 21222
01-051 250 250 25: 750
01-060 500 500 500 <520
01-072 - - .
82,426 84,631 86.904 253,961
02-110 3.820 3.840 2200 11.750
02-112 150 150 *5¢ 233
02-113 7,000 7.000 500 2150
02-116 9,380 9.380 c38: 28.140
02-124 5.000 5.000 5000 15.000
02-128 3,000 3.000 320C 9.000
02-130 3.000 3.500 350C *0.020
02-139 75 75 7= 5
02-142 75 75 7z 25
02-160 1,500 1,500 1500 4500
02-160 10,000 11,500 12 50C 34 000
02-172 2,040 2.040 2047 5123
02-175 1,500 1,500 “ 500 45C
02-178 650 6350 35¢ 1250
02-181 5,000 6.000 g 200 17.000
02-187 785 785 BES 2333
02-193 750 750 500 2.000
02-193 10,500 11.500 11 50C 33 500
64,225 68,345 69.655 202.225
03-210 1.600 1.600 1718 49°3
03-216 500 500 C0 50C 500
03-242 50 50 5C 153
03-243 1.500 1.000 75C 3250
03-244 500 500 25C 1253
4,150 3,650 3.268 11,068
04-260 2.950 2.950 2350 3852
2,950 2,950 2.950 8.850
05-360 12,000 5.000 200C 20.00C
05-373 1,500 1.500 100C 4000
05-375 2,500 1.500 T5C 4750
16,000 8,000 4750 28,750
10,249 12,424 12473 35,146
180,000 180,000 180.000 540.000
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OMB Approval No. 0348-0C4S

ASSURANCES — NON-CONSTRUCTION PROGRAMS

Note: Certain of these assurances may not be applicable to your project or program. [f you have questions.
please contact the awarding agéncy. Further, certain Federal awarding agencies may require appiicants
to certufy to additional assurances. [f such is the case, you will be notified.

As the dulv authorized representative of the applicant | certify that the applicant:

1

Has the legai authority to apply for Federal
assistance, and the institutional, managerial and
financial capability (including funds sufTicient to
pay the non-Federal share of project costs) to
ensure proper planning, management and com-
pletion of the project described in this appiication.

Will give the awarding agency, the Comptroller
General of the United States, and if appropriate.
the State, through any authorized representative,
access w and the right to examine all records,
books.'papen. or documents related to the award:
and will establish a proper accounting system in
actogduy:e with generaily accepted accounting
standards or agency directives.

Will establish safeguards to prohibit empiovees
from using their positions for a purpose that
constitutes or presents the appearance of personal
or .ommuuoml conflict of interest, or personal
gain.

Will_ uumt.e and compiete the work within the
applicable time frame after receipt of approval of

the awarding agency.

Will comply with the [ntergovernmental
Persgnnel Act of 1970 (42 U S.C. §} 4728-4763)
relating to prescribed standards for merit systems
for programs funded under one of the nineteen
statutes or regulations specified in Appendix A of
OPM’s Standaras for a Merit System of Personnel
Administration (5 C.F.R. 900, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These include but are not
limited to: (a) Title VI of the Civil Rights Act of
1964 (P.L. 88-352) which prohibits discrimination
on the basis of race, color or national origin: (b)
Title IX of the Education Amendments of 1972, as
amended (20 U.S.C. §§ 1681-.1683, and 1685-1686),
which prohibits discrimination on the basis of sex:
(c) Section 504 of the Rehabilitation Act of 1973, as
amended‘ (29 US.C. § 794), which prohibits dis-
crimination on the basis of handicaps: (d) the Age
Discrimination Act of 1975, as amended (42
C.S.C.§% 6101-6107), which prohibits discrim-
ination on the basis of age;

(e) the Drug Abuse Office and Treatment Act of
1972 (P.L. 92-255), as amended, relating to
nondiscrimination on the basis of drug abuse. 0
the Comprehensive Alcohol Abuse and Alcoholism
Prevention, Treatment and Rehabilitation Act of
1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism: (g) §§ 523 and 527 of the Public Heaitr
Service Actof 1912 (42 U.S.C. 290 dd-3 and 290 ee-
3), as amended. relating to confidentiality of
alcohol and drug abuse patient records: (h) Title
VIII of the Civil Rights Act of 1968 (42 USC §
3601 et seq.), as amended, relating to non.
discrimination in the sale, rentai or financing of
housing; (i) any other nondiscrimination
provisions in the specific statute(s) under wnicn
application for Federal assistance is being made
and (j) the requirements of any other
nondiscrimination statute(s) which may appiy to
the application.

Will comply, or has already complied. with the
requirements of Titles [l and [II of the Uniuorm
Relocation Assistance and Real Property
Acquisition Policies Act of 1970 (P.L. 91-646i
which provide for fair and equitable treatment of
persons displaced or whose property is acquired as
a result of Federal or {ederaily assisted programs
These requirements appiy to all interests in rea.
property acquired for project purposes regaraiess
of Federal participation in purchases.

Will comply with the provisions of the Hatch Act
(5C.S.C. §§ 1501-1508 and 7324-7328) which im::
the political activities of employees whose
principal employment activities are funded ir
wholie or in part with Federal funds.

Will comply, as applicable. with the provisions of
the Davis-Bacon Act (40 U.S.C. §§ 276a to 276a-
7). the Copeland Act (40 U.S.C. § 276¢ and 18
L.S.C. §§ 874), and the Contract Work Hours ana
Safety Standards Act (40 U.S.C. §§ 327-33%

* regarding labor standards for federaily assistec
construction subagreements.
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CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS
Applicants shou!s refer to the regulations cited below to determine the centification to which they are required to attest. Applicants

should also review the instrucuons for cerufication included in the regulauons before completng this form. Siqnatun of thus form
rowvides for compiiance with cerufication requrements under 34 CFR Part 82, "New Restnctions on Lobbying " and 34 CFR Part 85,

Covernment-wide Debarment and Suspension (Nonprocurement) and Covernment-wide Reg
(Crants).” The cerufications shall be treated as a matenal representation of fact upon which reiiance will be pia

uwrements for J-Fm Workplace
when the Depantmer:

of Educauon determines to award the covered transaction, grant, or cooperative agreement.

L LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 34 CFR Pant 82, for persons entenng into a
gﬂ or cooperative agreement over $100,000, as defined at 34
el Part 82, Secuons 82,105 and 82.110, the appiicant cerufies
t

{a) No Federal appropriated funds have been paid or will be

. by or on behalf of the undersigned, to any person for
influenang or attempting to influence an officer or employee
of any agency, a Member of Congress, an officer or empiovee
of Congress. or an empioyee ot a Member of Congress in
comnection with the making of any Federai grant, the entenng
o of any cooperative agreement. and the extension,
conunuation. renewal, amendment. or modificaaon of any
Federal grant or cooperative agreement;

(b} If any funds other than Federal appropnated funds have
been paid or will be paid to any person for influenang or
anempting to influence an officer or empioyee of any agency, a
Member of Congress, an officer or empioyee of Congress. or an
empiloyee of a Member of Congress in connection with this

eral grant or cooperauve a ment. the undersigned shall
compiete and submit Standard Form - LLL, "Dhsclosure Form
to Report Lobbying,” in accordance with its instructions;

(c) The undersigned shall require that the language of this
certification be included in the award documents for all
subawards at all tiers (including subgrants, contracts under
grants and cooperauve agreements, and subcontracts) and that
all subrecipients shall cenuy and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS

As required by Executive Order 12549, Debarment and
Suspension, and implemented at 34 CFR Pant 85, for

prospective participants in primary covered transactions, as
defined at 4 CFR g::t 85, gr.uons 85.105 and 85.110 -

A. The applicant cenifies that it and its pnncipals:

{a) Are not presently debarred, suspended, proposed for
debarment, declared ineligible, or volunnnr;' excluded from
<overed transactions by any Federal depantment or agency;
(b) Have not within a three-year peniod preceding this
appiication been convicted of or had a civil judgment rendered
against them for commission of fraud or a crumunal offense in
conmection with obtaining, attempring to obtain, or performing
a public (Federal, State, or local) transaction or contract under
a public transaction; violation of Federal or State anntrust
statutes or commission of enbezziement, theft, forgery,
bribery, falsification or destruction of records, making faise
statements, or receiving stolen property;

fc) Arenot indicted for or otherwise criminally or
civilly charged by a tal entity (Federal, State, or
local) with commission of any of the o enumerated in
paragraph (1)(d) of this certification: and

J-13

(d) Have not within a three-year reriod preceding this
application had one or more public transactions (Eedenl. Sa:c
or D terounated for cause or default; and

B. Where the applicant is unable to certify to any of the
statements in this certification, he or she shall attach an
explanatnon to this applicaton.

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and
implemented at 34 CFR Part 85, Subpan F, for grantees, as
defined at 34 CFR Part 83, Sections 85.605 and 85610 -

A. The applicant certifies that it will or will continue to
provide a drug-free workplace by:

(a) Publishing a statement notifying empioyees that the
unlawful manufacture, distnibunon, dispensing, possession. or
use of a controlled substance 1s prohibited in the grantee's
workplace and speci<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>